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KING COUNTY 1200 King County Courtouse
516 Third Avenue
Seattle, WA 98104

Signature Report

October 22, 2007

Ordinance 15933

Proposed No. 2007-0523.1 Sponsors Gossett and Philips

1 AN ORDINANCE approving and adopting the collective

2 bargaining agreement negotiated by and between King

3 County and Technical Employees Association (Wastewater

4 Treatment Division Staff) representing employees in the

5 deparment of natual resources and parks; and establishing

6 the effective date of said agreement.

7

8 BE IT ORDAINED BY THE COUNCIL OF KING COUNTY:

9 SECTION 1. The collective bargaining agreement negotiated between King

10 County and Technical Employees Association (Wastewater Treatment Division Staff)

1 1 representing employees in the deparment of natural resources and parks and attached

12 hereto is hereby approved and adopted by this reference made a part hereof.

1



Ordinance 15933

13 SECTION 2. Terms and conditions of said agreement shall be effective from July

14 1,2005, through and including June 30, 2008.

15

Ordinance 15933 was introduced on 10/812007 and passed by the Metropolitan King
County Council on 10/2212007, by the following vote:

Yes: 8 - Mr. Gossett, Ms. Patterson, Mr. von Reichbauer, Mr. Dunn, Mr.
Ferguson, Mr. Philips, Ms. Hague and Mr. Constantine
No: 0

Excused: 1 - Ms. Lambert

KIG COUNTY COUNCIL
KIG COUNTY, WASHINGTON

ATTEST:

~ -~-.:z
fZ

~~
€5"';

::"
l2'~

§J'
'%l

Ç¡~~~
:$/1/"'-'"~:; ~

8~ç¡!
Anne Noris, Clerk of the Council

APPROVED this -i day of -lÓi/el6ef007.

Ron Sims, County Executive

Attachments A. Agreement between King County and Techncal Employees Association
Departent of Natual Resources & Parks - Staff, B. Wage Addendum A Technical
Employees Association Departent of Natual Resources Parks - Staff, C.
Memorandum of Agreement Regarding Health Benefits for Represented Benefits-
Eligible Employees within the Wastewater Treatment and Transit Divisions, D.
Attachment A Summary of Out of Pocket Expenses in King County's Medical Plans
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AGREEMENT BETWEEN

KING COUNTY

AND

TECHNICAL EMPLOYEES ASSOCIATION

Departent of Natural Resources & Parks - Staff

1

2

5

6 PREAMBLE

7 This Agreement is the result of goo faith negotiations betwee King County ("County) and

8 the Technical Employees Association, ("the Association" or "TEA"). This relationship is a

9 parership based on mutual interests, respect and trst.

10 This document establishes a framework within which the County and the Association can

11 achieve our joint mission to effciently and effectively plan, design, constrct and operte the public's

12 wastewater treatment system while providing a high quality work environment. Both pares agree

13 that this Agreement allows for the flexibility needed to fuher the goals of: improving the work

14 environment, ensuring economic feasibility ofthe Wastewater Treatment Division, providin:g a

15 compensation package that is competitive with 
the best in the wastewater treatment industr,

16 generating gains in effciency and effectiveness, and attracting and retaining outstanding employees.

17 The County and the Association recognize that the workplace is changing in an effort to

18 improve the delivery of services. The County and the Association also agree that improvement in the

19 workplace is an evolutionary process that requires the long-term commitment of 

both paries. The

20 elements of workplace improvement such as the Productivity Initiative, the Productivity Incentive

21 Fund, business planing, organizational changes and perormance measurement should be viewed as

22 a system.

23 In support of practices that reflect our commitment to shared values, the County and the

24 Association should:

25 · Trust each other,
26 · Listen and respond to public/customer concerns,

27 · Respect people,

28 · Promote a diverse workforce,

Technical Employees Assoiation (Wastewater Treatment Division, Departent o/Natural Resources & Parks, Staff
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· Take responsible risks,

· Behave the way we say we do,

· Give and get reliable business information,

. Work to improve our technical excellence and teamwork,

. Foster a labor/management parerhip based on shared interests,

. Collaborate in building an ongoing labor/management relationship based on open

communications, mutual trt, and respect, and

. Enjoy challenges, work, and humor.

9
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3
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5

AGREEMENT BETWEEN

KING COUNTY

AND

TECHNICAL EMPLOYEES ASSOCIATION

Departent of Natural Resources & Parks - Staff

6 These Arcles constitute an Agreement between King County and the Techncal Employee

7 Association, comprised of all employee in the Staff unit. The ters of this contract shall not apply

8 to employees in the Supesory 
unit of TEA Wastewater Division.

9 The Staff unit is comprised of all employees in the Asset Management Section, Major Capital

10 Improvement Section, and Planing and Compliance Sections of 

the Wastewater Division of 
the

11 Deparent of Natual Resources and Parks (DNRP), 
excluding supersors, manager, confidential

12 employees, student interns, employees in the Industrial Waste unit of 

the Planing and Compliance

13 Section (represented by Washington State Council of County and City Employees, Council 2, Local

14 1652R), and all other employees of 
the Employer.
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1 ARTICLE t: PURPOSE

2 1.1 Purpose. The purpse of this Agreement is to set forth in wrting the negotiated wagest

3 hour and working conditions for those employee who are covered by ths Agreement.

4 1.2 Maintenance of 
Workig Conditions. The County recognizes its obligation to

5 negotiate wages, hour and workng conditions with TEA.

6 t.3 Application of Personnel Guidelies. As set fort in this section, the 2005 King County

7 Peronnel Guideltnes shall apply to member of this bargaining unit where tlus Agreeent is silent or

8 ambiguous. The 2005 Peronnel Guidelines (except those identified in Appedix B to have no

9 application) shall replace any pre-existing practice between the pares, provided that nothng in those

10 Guidelines wil be interreted or applied to circumvent the parties' collective bargaining obligations.

11 However, should any genuine established practice arise subsequent to the date upon which this

12 Agreeent takes effect, and such practice conflcts with the ters of 
the 2005 Peronnel Guidelines

13 (and it perains to a matter on which the Agreement is either silent or ambiguous), then the practice

14 shall gover. Should the Guidelines be invoked to interpret the contrct, the aritrator reserves the

15 right to determine what weight should be given along side those other interpretive factors that an

16 arbitrator might conclude appropriate.

17 Except as expressly noted, definitions in the Personnel Guidelines shall apply to the

18 interpretation of the Personnel Guidelines only.
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1 ARTICLE 2: ASSOCIATION RECOGNITION AND MEMBERSHIP

2 2.1 Recognition. The County recognizes the Association as the exclusive bargaining

3 reresentative of all employees in two separate bargaining units in the Asset Management Section.

4 Major Capital Improvements Section. and Planing and Compliance Sections of 
the Wastewater

5 Division of the Deparent of 
Natural Resource and Parks (DNRP), excluding. manager.

6 confidential employee, student interns, employees in the Industral Waste unt of the Plang and

7 Compliance Section (represented by WSCCCE Local 1652R). and all other employees of 

the

8 employer. The two separate bargaining units recognized above include: I) One barainig unit

9 consisting of all employees excluding supervsors and 2) Another bargaining unit consisting of all

10 superisors.

11 2.2 Association Membership. All employee covered by this Agreement shall, as a

12 condition of continued employment, within thirt days after TEA's signing this Agreement. either (1)

13 pay TEA the regular initiation fee and regular monthly dues uniformly required of member, or (2)

14 pay an amount established by TEA as Agency Fees not to exceed regular dues and fee uniformly

15 required of member. All regular, ter-limited temporar and temporary employees covered under

16 this Agreement who are hired on or after TEA's signing ofthe Agreement shall, as a condition of

17 continued employment, within thirty days following the startng date of 
their employment, either (1)

18 pay TEA the regular initiation fee and regular monthly dues uniformly required of member, or (2)

19 pay an amount established by TEA as Agency Fees not to excee regular dues and fees uniformly

20 required of members.

21 Failure by an employee to satisfy the above pargrph of 
this section shall constitute just

22 cause for dismissal provided TEA notifies the County and the affected employee of its intent to seek

23 dismissal of the affected eiployee within thirt (30) days of making a request for dismissa. At the

24 expiration of thirt days notice, TEA may request dismissal in wrting. Discharge must occur withn

25 thirt (30) days of such request.

26 2.3 Religious Exemption. If an employee can substantiate, in accordance with existing law,

27 . bona fide religious beliefs or tenets which prohibit the employee frm paying dues or otherse

28 contributing to a labor organzation, such employee shall notify the County and TEA of 
his or her

Technical Employees AssocUltion (Wastewater Treatment Division, Department o/Natural Resources & Parks, Staff
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1 objection to memberhip in TEA, and shall pay an amount equivalent to reguar unon dues and

2 initiation fees to a non-religious chatable organization mutually agree upon by the employee

3 affected and TEA. If the employee and TEA do not reach agrement on such matter, the Public

4 Employees Relations Commission shall designate the chantable organzation.

5 2.4 Dues Deduction Procedure. The County shall deduct regular monthly dues and

6 initiation fee from the employee's paycheck when authonzed in wrting by the employee. The

7 deductions will be trafered to TEA monthly. TEA shall refund any amounts paid to it in eror

8 upon presentation of proper evidence therf. TEA will indemify, defend, and hold the County

9 harmless against any claims made and any suit instituted againt the County on accunt of the

10 application of any provision ofthis article as it relates to the collection of 
TEA dues and assessents.

11 The County shall notify TEA of changes in employment status on a monthly basis.
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1 ARTICLE 3: RIGHTS OF MAAGEMENT

2 The management of the County and the direction ofthe work force are vested exclusively in

3 the County, excet as may be limited by the express wntten ters of this Agreement. The County

4 shall bargain with the Techncal Employee Union over the impacts/effects of any organzational

5 changes as require by law.
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1 ARTICLE 4: WAIVER AND COMPLETE AGREEMENT

2 . 4.1 Waiver.

3 A. The Agreeent expressed herein in writing constitutes the entire Agrent

4 between the paries and no express or implied or ora statements shall add to or superede any of its

5 provisions.

6 B. The paries acknowledge that during the negotiations which reulted in this

7 Agreement, each had the unimited right and opportity to make demands and proposas with

8 respect to any subject or matter appropriate for collective bargaining, and that the undertanding and

9 agreements arrved at by the pares after the exercise of that right and opportty are set fort in ths

10 Agreement. Therefore, the County and TEA, for the life of 
this Agreement, each voluntaly and

11 unqualifiedly waive the right and each agrees that the other shall not be obligated to bargain

12 collectively with respect to any subject or matter, even though such subjects or matter may not have

13 been within the knowledge of contemplation of either or both ofthe parties at the time that they

14 negotiated or signed this Agreement.

15 4.2 Modifcation. Should the parties agree to amend or supplement the ters ofthis

16 Agreement, such amendments or supplements shall be in wnting. No binding agreements, including

17 but not limited to memorandums of understanding, side letters, etc., involving the day-to-day

18 administration of the collective bargaining agreement or the bargaining relationships wil be entered

19 into with the bargaining representative without the authorization of 
the King County Labor Relations

20 Manager or hislher designee.
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1 ARTICLE 5: EMPLOYEE RIGHTS

2 5.1 Personnel Files.

3 A. The employee and/or an Association representative may examine the employee's

4 peronnel fies if the employee so authorizes in wrting. Materal placed into the employee's fies

5 relating to job perormance or peonal charcter shall be provided to the employee prior to placeent

6 in the file". The employee may challenge the propriety of including it in the files. If, after discusio~

7 the County retains the material in the file, the employee shall have the right to iner Contr

8 documentation into the fie.

9 B. Unauthorized persons shall not have access to employee fies or other penal data

10 relating to the employee. The Departent Diretor/designee wil determine staff 
authorized for

11 access to persnnel files maintained in the Deparent of 
Natural Resource and Parks. This does not

12 limit the Union's statutory right to request information pursuant to its statutory right to request

13 collective bargaining information. All persons with the exception ofWTD, King County Laor

14 Relations personnel, Departent of Executive Serices, and Prosecuting Attorney staff shall recrd

15 access to employee files.

16 C. The only personnel files wil be the Deparment personnel fie and the Section

17 personnel file. Additionally, supervisors may keep a '"working fie" which may be used for the

18 purpose of developing an anual evaluation. Such materials wil be purged from this working file

19 when the evaluation is finalized. Notes taken for such purposes may be added to the peronnel file.

20 D. Written warings and/or reprimands shall remain in the employee's peronnel file

21 for a maximum of thee (3) years except where there is a reoccurrence of a similar natue.

22 Suspensions or demotions may be removed from the employee's personnel fie after five (5) years

23 upon request of the employee and approval of the Division Director.

24 5.2 Right to Representation. An employee, at hísler request, has a right to Union

25 representation at any meeting which sle reaonably believes may lead to disciplinary action against

26 the employee. If the employee requests TEA representation in such a matter, the employee will be

27 provided with reasonable time to arange for TEA representation. The paries acknowledge that in

28 certin instances a reasonable time may be as little as the same day.

Technical Employees Association (Wastewater Treatment Division, Departent of 
Natual Resources & Parks, StajJ
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1 5.3 Seniority List. The County wil supply the Union with a seniority list twce a yea upon

2 written request; Requests are to be directed to the Wastewater Treatment Division's Human

3 Resurces Manager. The list will include each TEA employee's name, job classification number,

4 classification title, setion, and seniority data.

5 Senority for all purses of this Contract shall be calculated as a pern's continuous lengt

6 of service in a Wastewater bargaining unit represented by TEA from April 13,2001. Employee with

7 the sae WTD TEA seniority shall be subject to a tiebreaker, which shall be the employee's Kig

8 County/Metro adjusted serice date. The "adjusted serce date" means the most recent date of 
hie

9 into a regular position, as backdated for any prior eligible servce that ended no more th two yea

10 before reemployment and is adjusted (pstdated) for unpaid leaves of absence, including unpaid famly

11 leave, that exceed thir (30) calendar days. In this context, eligible servce means employment in a

12 regular position; however, if an employee moves from a term-limited temporar position into a regular

13 position with no break in service, employment in the term-limited temporar position wil be included

14 when establishing the adjusted service date. Breaks in the continuous lengt of serice shall be

15 calculatedin the same manner as the adjusted service date. Seniority wil be posted in yea, month

16 and days.

17 5.4 Supervsion and Evaluations. Employees wil be supervsed and evaluated by the

18 supervisor ofthe work group responsible for establishing the pedormance expectations, deliverbles,

19 and assignents for the majority of the employee's workload.
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1 ARTICLE 6: HOLIDAYS

2 6.1 Celebrated Holidays.

3 A. All full-time regular, par-time regular, provisional, probationar and ter-limted

4 tempora employees shall receive the following holidays with pay:

Holiday Date Celebrated

New Year's Day Januar 1st

Marin Luther King Jr's Birthday Thrd Monday in Januar

President's Day Third Monday in Febru

Memonal Day Last Monday in May

Independence Day July 4th

Labor Day First Monday in September

Veteran's Day November i i th

Thansgiving Day Fourth Thursday in November

Day After Thanksgiving Day Following Thansgiving

Chnstmas Day December 25th

Two (2) Personal Holidays

21 Also to be included are any special or limited holidays as declared by the President of the

22 United States or Governor and as approved by the State of Washington, and as approved by the

23 CounciL. Whenever a holiday falls upon a Sunday, the following Monday shall be observed as a

24 holiday, and any holiday falling on a Satuday shall be obsered on the preceding Fnday, except as

25 covered herein.

26 B. To receive holiday pay, an eligible employee must be in pay statu their regularly

27 scheduled workday before and their regularly scheduled workday after the holiday. However, an

28 employee who has successfully completed at least five (5) year of County serce and who reties at

Technical Employees Asociation (Wastewater Treatment Division, Department of Natural Resources & Parks, Staf/
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1 the end of the month in which the last regularly scheduled working day is obsered as a holiday, shall

2 be eligible for holiday pay if the employee is in a pay statu the day before the day obsered as a

3 holiday. Pay status for purses of this Aricle shall be defined as any day or par therf in which

4 the employee receives compensation from the County.

5 6.2 Personal Holidays. All full-time regular, par-time regular, provisional, probationar

6 and term-limited temporar employees shall receive two (2) penal holidays (as shown in 6.1) to be

7 administered though the vacation plan. One (1) day shall be acced on the first of Octobe and one

8 (1) day shall be accred on the first of November of each year. The hours grted to less than full-

9 time employee wil be prorated to reflect a ratio equivalent to the hour they are normally scheduled

10 to work in the workweek compared to a fort (40) hour workeek. These days may be used in the

11 same maner as any vacation day eared. To receive the pernal holiday an eligible employee must

12 be in pay statu their regularly scheduled workday before an their regularly scheduled workday after

13 the first working day of October and/or November.

14 6.3 Holiday Compensation.

15 A. Non-exempt full-time employees who are eligible for holiday pay shall receive up

16 to eight (8) hour of holiday pay at their regular, straight-time hourly rate, or shall at their option

17 receive a substitute holiday for each holiday listed in 6.1 above. Use ofthe substitute holiday must be

18 scheduled with five (5) days notice within thirt (30) days ofthe original holiday. In addition to the

19 above, ifthe Non-exempt full-time employee is assigned to work on a holiday sle shall be

20 compensated for all hours worked on the obsered holiday at one and one-halftimes (1-l/2) the

21 regular rate of pay. Non-exempt employees on a schedule that excees eight (8) hours in a day (or

22 prorated for par-time) shall make up the difference between the holiday benefit and scheduled hour

23 from vacation, compensatory time, if available, or unpaid leave or, they may rever to a regular five-

24 day schedule during the holiday week per King County AEP 18-1.

25 B. Non-exempt par-time employees who are eligible for holiday pay shall recive up

26 to eight (8) hours of holiday pay at their regular, straight-time hourly rate. The hour grted to les

27 than full-time employees wil be prorated to reflect a ratio equivalent to the hour they are normally

28 scheduled to work in the workweek compared to a fort (40) hour workweek. Non-exempt par-time

Technical Employees Association (Wastewater Treatment Division, Department o/Natural Resources & Parks, Stajf
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i employees on an alterative work schedule that excees their prorated holiday hour shall make up

2 the difference between the holiday benefit and scheduled hour with vacation, compesatory time or

3 unpaid leave, or, they may rever to a prorated five-day schedule. In addition to the above, if 
the Non-

4 exempt par-time employee is assigned to work on a holiday sle shall be compensted for all hour

5 worked on the obsered holiday at one and one-half times (I -l/2) the regular rate of pay.

6 C. Exempt employee who are eligible for holiday pay shall at their option receive a

7 substitute holiday for each holiday listed in 6. i above. Use of the substitute holiday must be

8 scheduled with five (5) days notice within thirt (30) days of the original holiday. FLSA Exempt

9 employee are required to work the hour needed to peorm their duties and wil recive their normal

10 rate of pay for the workweek regardless of whether or not they work on a holiday, and regarless of

i i whether they are on a standard or alterative work schedule.
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1 ARTICLE 7: VACATIONS

2 7.1 Vacation Leave Accrual Schedule. Full-time regular, par-time regular, provisional,

3 probationar and ter-limited tempora employees shall be eligible for vacation leave benefits as

4 descrbed in the following table except in those instaces expressly stated in this Aricle as an
;

5 excetion: :

6

7 Full Years of Service Equivalent Pro-Rated days (8 hoursday)

8
Upon hire through end of Year 5 12 days

9
Upon beginning of Yea 6 15 days

10
Upon beginning of Yea 9 16 days

11
Upon beginnng of Year 11 20 days

12 Upon beginning of Year 17 21 days

13
Upon beginning of Year 18 22 days

14
Upon beginnng of Year 19 23 days i

15
Upon beginning of Year 20 24 days

16
Upon beginning of Year 21 25 days

17
Upon beginning of Year 22 26 days

18
Upon beginning of Year 23 27 days

19
Upon beginning of Year 24 28 days

20
Upon begiing of Year 25 29 days

21
Upon beginning of Year 26 and 30 days

22
beyond

23

24 7.2 Part-tie Employees. Benefits eligible employees who work a par-time schedule shall

25 accrue vacation leave in accordance with the leave schedule set forth in 7.1; provided, however, such

26 accrul rates shall be prorated to reflect hisler regular scheduled work week as outlned in Aricle 10. i

27 7.3 Vacation Accrual.

28 A. Benefits eligible employees shall acce vacation leave from their date of hire in a

Technical Employees Association (Wastewater Treatment Division, Departent o/Natural Resources & Parks, Staff
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1 leave eligible position. Benefit eligible employee who work less than a full-time schedule shall

2 receive a pro-rated leave to reflect his/er regular scheduled workweek. Such employe may accre

3 up to sixty days (60) vacation prorated to reflect the percetage of full-time the employee is scheduled

4 to work.

5 B. Employee shall use vacation leave beyond the maximum accral amount pnor to

6 Deceber 31 of each yea. Failur to use vacation leave 
beyond the maximum accrl amount will

7 result in fodeiture of the vacation leave beyond the maximum amount uness the manager/designee

8 has pre-approved a carover of such vacation leave because of cyclical workoads, work assignents

9 or other reaons as may be in the best interests of the County. The employee must submit a request

10 for excess vacation carover to the employee's appointing authority by November 30 of each yea.

i 1 Approval must be grted from the deparent and the Human Resources Division of the Deparent

12 of Executive Services. All car-over hours must be used by March 1 st of the following yea.

13 7.4 Vacation Eligibilty. Employees eligible for vacation leave shall not be eligible to take

14 or be paid for vacation leave until they have successfully completed their first six (6) months of

15 County serice in a leave eligible position, and if 
they leave County employment prior to succssfully

16 completing their first six (6) months of County service, shall fodeit and not be paid for accred

17 vacation leave. Vacation may not be used until eared. Vacation leave must be pre-approved.

18 7.5 Vacation Schedules. The manager/designee will be responsible for scheduling vacation

i 9 of employee in such a maner as to achieve the greatest vacation opportnity for the employees

20 while maintaining the effcient fuctioning of the work unit. No employee shall work for

21 compensation for the County in any capacity durng the time that the employee is on vacation.

22 7.6 Vacation rate on Return. If a regular career service employee eligible for vacation leave

23 resigns from County employment in good standing or is laid off and subsequently retu to County

24 employment within two (2) year from such resignation or layoff, as applicable, the employee's prior

25 County serice shall be counted in deterining the vacation leave accrul rate under 7. i.

26 7.7 Vacation Use. Employees who are FLSA overime eligible may use vacation in half-

27 hour (112) increments. FLSA-exempt employees may use vacation in increments of not less than one

28 (1) day.
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1 FLSA-exempt employees who take a day of 
vacation shall use vacation hour equa to th

2 scheduled hour for that day. For example, an FLSA-exempt employee who work a reguar schedule

3 of nine hours pe day Monday thugh Thuray, and eight hour on Friday, shall use nine hour of

4 vacation when taking a full day's vacation on a Monday though Thuray, and eight hour of

5 vacation when taing a full day's vacation on a Friday.

6 7.8 Linuted Use on Probation. Employee who are in a probationar peod as a result of

7 promotion shall be entitled to use vacation time accrued in their prior position while they are on a

8 probationar status in their new position subject to the approval of the manager/designee.

9 7.9 Vacation Payout. Employee shall be paid for accred vacation leave to their date of

10 separtion up to the maximum accrl amount if 
they have successfully completed their first six (6)

11 months of County serce in a paid leave eligible position up to 480 hour maxmum. Payment shall

12 be the accred vacation leave hours multiplied by the employee's rate of 
pay in effect upon the date

13 ofleaving County employment less mandatory withholdings. If employee leave prior to successful

14 completion ofthe first six (6) months of County service, they shall fodeit and not be paid for aced

15 vacation leave.

16 7.10 Payout on Separation due to Death. In cases of separtion from County employment

17 by death of an employee with accred vacation leave and who has successfully completed his/er first

18 six (6) months of County serce in a paid leave eligible position, payment of 
unused vacation leave

19 .up to the maximum accrual amount shall be made to the employee's estate, or, in applicable cases, as

20 provided for by state law, RCW Title i 1.

21

22

23

24

25

26

27

28
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1 ARTICLE 8: SICK LEAVE

2 8.1 Sick Leave accruals. Full-time regular, par-time regular, provisional, probationar and

3 ten-limited tempora employee will acce sick leave benefits at the rate of 0.04 i 6 hour for each

4 hour in pay statu exclusive of overime up to a maxmum of eight (8) hour pe month. Excet, that

5 sick leave wil not beg to acce until the first of the month following the month in which the

6 employee commence employment. The employee is not entitled to sick leave if not previously eaed.

7 8.2 Vacation as an extension of Sick Leave. Dung the first six (6) month of sece in a

8 paid leave eligible position, beefits eligible employee may, at the manager/designee's discon, use

9 any acced days of vacation leave as an extenion of sick leave. If an employee doe not work a ful six

10 (6) month in a paid leave eligible position, any vacation leave used for sick leave must be rebured

11 to the County upon tenination.

12 8.3 Sick Leave Use. Fair Labor Standads Act non-exempt employee may use sick leave in

13 one haIf(l/2) hour increments at the discrtion oftheir immediate supersor. FLSA-exempt employee

14 use sick leave for absences of one full workday.

15 FLSA-exempt employees who take a day of sick leave shall use sick leave hours

16 corresponding to the scheduled hours for that day. For example, an FLSA-exempt employee who

17 works a regular schedule of nine hours per day Monday through Thursday, and eight hours on Friday,

18 shall use nine hours of sick leave when taking a full day of sick leave on a Monday through Thuray,

19 and eight hours of sick leave when taking a full day of sick leave on a Friday.

20 8.4 Unlimited Accrual. There will be no limit to the hour of sick leave beefits acced by

21 paid leave eligible employee.

22 8.5 Restoration followig Separation. Separtion from employment excet by reon of

23 retirement, layoff or non-disciplinar medical reaons, wil cacel all sick leave acced to the paid

24 leave eligible employee as of the date of separtion. Should a regular caree serice employee resign in

25 goo standing, be laid off or separated for non-disciplinar medical reans and retu to County

26 employment within two (2) year, hisler acced sick leave wil be restored.

27 8.6 Use of Vacation Leave as Sick Leave. An employee who has exhausted all ofhisler

28 sick leave may use accred vacation leave before going on leave of absence without pay, if approved
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1 by hisler manager/designee, or in accordance with state or federal law.

2 8.7 Use of Sick Leave. Accrued sick leave wil be used for the following reons:

3 A. The employee's bona fide ilness; provided, that an employee who suffer an

4 occupational ilness may not simultaneously collect sick leave and worker's compeation payments

5 in a total amount greater than the net regular pay of the employee;

6 B. The employee's incapacitating injur, provided that:

7 1. An employee injured on the job may not simultaneously collect sick leave

8 and worker's compensation payments in a total amount greater than the net regular pay of the

9 employee. An employee who does not augment hislher worker's compenation time loss pay though

10 the use of sick leave wil be deemed on unpaid leave statu;

11 2. An employee who does not choose to supplement workers compensation

12 payments with the use of accred sick leave shall notify the safety and worker' compention

13 program offce in wrting at the beginning of the leave. Absent such notification, sick leave wil

14 automatically be used to supplement such payments except where prohibited by ths Aricle.

15 3. An employee may not collect sick leave and worker's compensation time

16 loss payments for physical incapacity due to any injury or occupational ilness that is directly

17 traceable to employment other than with the County.

18 C. Exposure to contagious diseases and resulting quaantine.

19 D. A female employee's temporar disability caused by or contrbuted to by

20 pregnancy and childbirh.

21 E. The employee's medical, ocular or dental appointments provided that the

22employee's manager/designee has approved the scheduling of sick leave for such appointments.

23 F. To care for family member, if:
24 1. the employee has bee employed by the County for twelve (12) months or

25 more and has actually worked a minimum of910 hours (35 hour workweek) or 1040 hour (40 hour

26 workweek) in the preceding twelve (12) months;

27 2. the family member is the employee's spuse or domestic parer, the

28 employee's son or daughter, a son or daughter of the employee's spouse or domestic parer, the
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1 parent ofthe employee, employee's spouse or domestic parer or an individual who stands or stood

2 in loco parentis to the employee, the employee's spouse or domestic parer and

3 3. the rean for the leave is one of the following:
4 a. the birt of a son or daughter and cae of the newborn child. or

5 placement with the employee of a son or daughter for adoption or foster cae, if the leave is taen

6 within twelve months of the birth, adoption or placeent; or

7 b. care of a family member who has a serous heath condition.

8 8.8 Sick Child Benefi Program. The County agree to provide employees with a mildly

9 sick child childcae servce for eligible dependent children. The servce is provided at no cost to

10 employees as 10ng as they are pre-registered in the progr. The ters ofthe serce are specified

11 under the County's contract with Virginia Mason Medical Center's Tender Lovig Care (TLC)

12 program.

13 8.9 Pay upon Separation. A paid leave eligible employee who has succesfully completed at

14 leat five (5) years of County servce and who retires as a result of lengt of serce or who separtes by

15 reaon of death will be paid, or hisler estate as provided for by RCW Title 11, as applicale, an amount

16 equal to thirt-five percent (35%) ofhis/er unused, accumulated sick leave hours multiplied by the

17 employee's rate of pay in effect upon the date of leaving County employment, less mandatory -

18 witholdings.

19 8.10 Federal and State Law. Should the provisions of 
any federal or state law provide

20 minimal rights or benefits in excess of the benefits provided by the King County Code or by this

21 Agreement, the federal or state laws shall be preeminent.

22

23

24

25

26

27

28
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1 ARTICLE 9: LEAVE DONATIONS AND GENERA LEAVES

2 9.1 Full-time regular, par-time regular, provisional, probationar and ten-limited tempora

3 employee shall receive the leave benefits provided in ths Aricle.

4 9.2 Donation of Leaves. Donation of vacation leave hour and donation of sick leave hour

5 shall be as provided herein. However, should King County fonnally change its policies rearing

6 donation of sick and/or vacation leave, the paries agree that either par may open ths contrct

7 withn 60 days for the purse of negotiation over these subjects.

8 A. Vacation leave hours:

9 1. Approval Required. An employee eligible for paid leave may donate a

10 portion ofhis/er accred vacation leave to another employee eligible for leave benefits. Such

11 donation wil occur upon written request to and approval of the donating and reciving employee's

12 deparent director(s)/designee, except that requests for vacation donation made for the purpse of

13 supplementing the sick leave benefits of the receiving employee wil not be denied unless approval

14 would result in- a deparmental hardship for the receiving deparment.

15 2. Limitations. The number of hours donated wil not exce the donor's

16 accred vacation credit as of the date of the request. No donation of vacation hours wil be peitted

17 where it would cause the employee receiving the transfer to excee his/er maximum vacation

18 accrual.

19 3. Return of Unused Donations. Donated vacation leave hour must be used

20 within ninety (90) calendar days following the date of donation. Donated hour not. used within

21 ninety (90) days or due to the death of the receiving employee wil rever to the donor. Donated

22 vacation leave hours wil be excluded from vacation leave payoff provisions contained in ths Arcle.

23 For purpses of this Aricle, the first hours used by an employee wil be accrued vacation leave hour.

24 B. Sick leave hours:
25 1. Written Notice Required. An employee eligible for paid leave may donate

26 a portion of hislher accred sick leave to another employee eligible for leave benefits upon wrtten

27 notice to the donating and receiving employee's deparent director(s).

28 2. Minimum Leave Balance Required (Donor). No donation will be
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1 peitted unless the donating employee's sick leave acc balance immediately subsequent to the

2 donation is one hundred (100) hour or more. No employee may donate more than twenty-five (25)

3 hour ofhis/er acced sick leave in a caendar yea.

4 3. Return of Unused Donations. Donated sick leave hour must be used

5 within ninety (90) calendar days. Donated hour not used withn ninety (90) days or due to the death

6 ofthe receiving employee wil revert to the donor. Donated sick leave hours wil be excluded from

7 the sick leave payoff provisions contained in this Agreeent, and sick leave restoration provisions

8 contained in this Agreement. For purpses of this Aricle, the first hour used by an employee wil be

9 accred sick leave hours.

10 4. No Solicitation. All donations of 
vacation and sick leave made under ths

11 Article are strctly voluntar. An employee is prohibited from soliciting, offerng or reciving

12 monetar or any other compensation or benefits in exchange for donating vacation or sick leave

13 hours.

14 5. Conversion Rate. All vacation and sick leave hours donated wil be

15 converted to a dollar value based on the donor's regular hourly rate at the time of donation. Such

16 dollar value wil then be divided by the receiving employee's regular hourly rate to determine the

17 actual number of hours received. Unused donated vacation and sick leave wil be reconverted based

18 on the donor's straight time hourly rate at the time ofre-converion.

19 9.3 Leave - Organ Donors. The manager/designee shall allow all employees eligible for paid

20 leave benefits who are voluntarly paricipating as donors in life-giving or life-saving procur such

21 as, but not limited to, bone marrow trasplants, kidney transplants, or blood transfusions to tae five

22 (5) days paid leave, which shall not be charged to sick or vacation leave, provided that:

23 A. The employee gives the manager/designee reasonable advance notice of 
the nee to

24 take time off from work for the donation of bone marow, a kidney, or other organs or tissue where

25 there is reasonable expectation that the employee's failure to donate may result in serous illness,

26 injury, pain or the eventual death of the identified recipient.

27 B. The employee provides wrtten proof frm an accredited medcal institution,

28 organization or individual as to the need for the employee to donate bone marow, a kidney, or other
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i organs or tissue or to paricipate in any other medial procedure where the paricipation of the donor is

2 unique or cntical to a successful outcome.

3 Time offfrom work for the purse set out above in excess offive (5) workng days wil be

4 subject to the terms of ths Agreement.

5 9.4 Leave of Absence without Pay. If a leave of absece is taken in conjunction with a

6 workers' compensation claim, no authorization for the leave is requir. All other leaves of absence

7 without pay are administered as follows:

8 A. An employee eligible for leave benefits may take a leave of absence without pay

9 for less than 30 days if authorized in wrting by the employee's appointig authority. Leves of

10 absence without pay taken for medical or family reaons are also govered by Section 9. i 0 of ths

11 Aricle.

12 B. An employee eligible for leave benefits may take a leave of absence without pay

13 for more than 30 calendar days if authorized in wrting by the employee's appointing authority and

14 the Director. Leaves of absence without pay taken for medical or famly reasons are also govered by

15 Section 9.10 of this Article.

16 C. Leaves of absence without pay wil be for peods not to exceed one year.

17 However, the Human Resources Division Director may, in special circumstances, grant an extenion

18 beyond one year.

19 D. An employee who is on a leave of absence without pay wil not accre vacation or

20 sick leave. An employee who is on a leave of absence without pay in excess of 30 days wil not

21 accrue seniority while on leave. In addition, leaves of absence in excess of 30 days, except for family

22 or medical leave (Section 9.10), or militar leave (Section 9.5) will result in the loss of paid heath

23 and other insured benefits.

24 E. If a leave of absence without pay was granted to an employee for the purse of

25 recoverng health, the appointing authority wil require the employee to submit a physician's

26 statement concering the employee's abilty to resume duties before allowing the employee to retu

27 to work.

28 F. An employee who is on a leave of absence without pay may retu from the leave
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1 before its expiration date if the employee provides the appointing authority with a wrtten reuest to

2 that effect at leat fifteen (15) days before resuming duties.

3 G. Failure to retu to work by the expiration date of a leave of absence may be cause

4 for removal and result in terination of the employee frm County serice.

5 H. A leave of absence without pay may be revoked by the appointing authority if the

6 appointing authority lea that the leave of absence was requested and granted under fase pretenest

7 or that the need for such leave of absence has ceaed to exist.

8 I. When a leave of absence without pay is used in conjunction with paid leave time,

9 the paid leave time must be used first.

10 J. Employees who wish to complete educational programs may request a leave of

11 absence without pay for ths purose.

12 9.5 Mitary Leave of Absence. An employee who is a member of the Washington National

13 Guard or any organzed reserve of the Ared Forces ofthe United States who is ordered to be on

14 active trining duty shall be allowed militar leave in accordance with state and federal law. In

15 accordance with state law, such employees who are ordered to be on active trainig duty shall be

16 allowed up to fifteen (15) work days ofpaíd miltary leave per year (October 1st - September 30t).

17 The employee must present orders for active duty or training duty to his or her Section Manager prior

18 to taking leave. The employee may receive militar leave for weekend reservist duty.

19 9.6 Miltary Pay & Benefits Contiuation. If an employee is called to involunta active

20 duty, she/e may be eligible for health benefit continuation and pay supplementation in accordce

21 with County policy at the time the individual in called to active duty.

22 9.7 Jury Duty. If an employee eligible for leave is called for jury duty, then the employee

23 wil be entitled to regular pay for all workdays that the employee misses due to jur duty. The

24 employee should deposit his or her jury duty fees, excluding mileage. with the Finance and Business

25 Operations Division of the Deparment of Executive Service. Employees must contact their

26 supesor when dismissed from jur duty durng regularly scheduled working hour and may be

27 required to report back to work.

28 9.8 School Volunteer Leave. An employee may use up to three (3) days of sick leave pe
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1 year for volunteerng at the employee's children's schooL. The employee must obtain approval in

2 advance frm the employee's appointing authority.

3 9.9 Bereavement Leave. All employee eligible for leave benefits are entitled to thee (3)

4 paid days per yea of bereavement leave due to the death of an immediate family member. For

5 purses of this section, "immediate famly" is defined as follows:

6 Children; children of spouse or domestic parer; parents; parents of spouse or domestic

7 parner; siblings; siblings of spous or domestic parer grandchildren; grandchildren of spous or

8 domestic parer; grandparents; grandparents of spouse or domestic parer; spuse or domesc

9 parer.

10 Holidays designated pursuant to the County Code, or regular days off falling with the

11 prescrbed perod of absence wil not be charged against bereavement pay entitlement.

12 Employees who have exhausted their bereavement leave shall be entitled to use sick leave in

13 the amount of three days for each instance of death when death occur to a member of the employee's

14 immediate family.

15 In the cases of family death where no sick leave benefit is authorized or exists, an employee

16 may be granted leave without pay.

17 9.10 King County Fanuy and Medical Leave (KCFML).

18 A. KCFML may be taken for an employee's own serious health condition; to cae for

19 a family member (defined as the employee's spouse or domestic parer, the employee's son or

20 daughter, a son or daughter ofthe employee's spouse or domestic parer, the parent of the employee,

21 employee's spouse or domestic parner or an individual who stads or stood in loco parentis to the

22 employee, the employee's spouse or domestic parner) who has a serious health condition; or for the

23 birth and care of a newborn or newly adopted child or placement of a foster child.

24 B. To be eligible for KCFML to care for a family member other than the employee's

25 child, an employee must have been employed by the County for twelve (12) months at any time or

26 more and worked a minimum of 91 0 hours (35 hour employee) or i 040 hours (40 hour employee) in

27 the preceding twelve (12) months (paid leaves such as holiday, vacation and sick leave are not

28 considered hours worked).
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1 C. An employee may tae a total of up to eightee (18) work weeks unpaid leave for

2 his or her own serious health condition and for family medical reasons. combined. withn a rollng

3 twelve-month perod. The leave may be continuous, which is consecutive days or weeks. or

4 intermttent. which is taken in whole or parial days as neeed.

5 1. For purses of ths beefit. a rollng twelve-month peod is meaured

6 backward frm the date an employee uses any of his or her eightee (i 8) week KCFML entitlement.

7 For instace. each time an employee takes family and medical leave the remaining entitlement would

8 be any balance of the eighteen (18) weeks which have not been used durng the immediately

9 preceding twelve (12) months. For example, if an employee has taen eight (8) weeks ofleave durng

10 the past twelve (12) months, an additional ten (10) weeks could be taken. If an employee us four

11 (4) weeks beginnng Febru 1, 2002, six (6) weeks beginning June 1.2002, and eight (8) weeks

12 beginning December 1, 2002, the employee would not be entitled to any additional leave until

13 Februar 1,2003. However, beginning on Februar 1, 2003, the employee would be entitled to four

14 (4) weeks ofleave, on June 1, the employee would be entitled to an additional six (6) weeks. etc.

15 2. If the leave is taken for birth or adoption of achild, or placeent of a foster

16 child, and both parents are employed by King County, the aggegate total taken by both employees

17 shall be eighteen (18) weeks.

18 D. Interittent leave is subject to the following conditions:

19 1. When leave is taken after the birt or placement of a child for adoption or

20 foster care, an employee may take leave interittently or on a reduced leave schedule only if

21 authorized by the employee's appointing authority.

22 2. An employee may take leave intermittently or on a reduced leave schedule

23 when medically necessar due to a serous health condition ofthe employee or a family member of

24 the employee; and

25 3. If an employee requests interittent leave or leave on a reduce leave

26 schedule that is foreseeble based on planed medica treatment, the appointing authority may require

27 the employee to transfer temporaly to an available altemative position for which the employee is

28 qualified and that has equivalent pay and benefits and that better accommodates recurg perod of
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1 leave than the regular position of the employee.

2 E. Prior to using family or medica leave, any accred compensatory time must be

3 exhausted. The employee may choose to either use it as time off or reive a lump sum cahout.

4 F. The County shall continue its contrbution toward health cae benefits (medica,

5 dental, vision) during any unpaid leave taken as KCFML. An employee may elect to self pay for

6 other insured benefits.

7 G. An employee who retu from KCFML within the time provided in ths section is

8 entitled, subject to bona fide layoff provisions, to:

9 1. The same position he or she held when the leave commence; or

10 2. A position with equivalent statu, benefits, pay and other ters and

11 conditions of employment; and

12 3. The same senionty acced before the date on which the leave commence.

13 H. Failure to return to work by the expiration date of a leave of absence may because

14 for removal and result in termination of the employee from County serce.

15 I. Use of accrued leave in conjunction with a family or medical leave shall be as

16 provided in the County's Peronnel Guidelines.

17J. For purpses of this section, donated leave shall be considered unpaid leave and

18 shall run after the use of accred sick leave, and concurrently with the eighteen (18) work week

19 family and medica leave entitlement. To the extent possible, donated leave must be used pnor to

20 going to a non-pay status. Furter, use of donated leave after the eighteen (18) week entitlement ha

21 been exhausted wil not extend the job protection nghts described herein.

22 9.11 To the extent that the Washington State Family Care Act provides a greater benefit than

23 the provisions of this Agreement, the Washington State law wil apply.

24 9.12 Employees covered by this Agreement who are employed in a bona fide executive,

25 administrtive or professional capacity and are in turn exempt from overme payments under the

26 Federl Fair Labor Standards Act wil be eligible for up to ten (i 0) days of Executive Leave pe yea

27 pursuat to County policy and are expected to work the hours necessar to satisfactonly perform their

28 jobs; provided, however, all such employees wil receive a minimum amount of Executive Leve pe
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1 year, as follows:

2 A. Employees in an exempt position on Janua i st of each yea will recive the (3)

3 days of Executive Leave per year, to acce on Januar 1st.

4 B. Employees hired, transfer or promoted from a non-exempt position into an

5 exempt position durng the coure of the calendar year shall be entitled to a minimum amount of

6 Executive Leve, grted upon placement in the exempt position, according to the followig

7 schedule:

8 1. Before April 30th: Thee (3) days;

9 2. Between May 1 and Augut 31: Two (2) days;

10 3. September 1st or After: One (1) day.
11 C. Non-exempt employees assigned to special duty in an exempt position for a perod

12 of six (6) months or longer wil be entitled to one (1) day of executive leave for each four (4) month

13 of assignent duration durng a calendar year; provided, that the employee must sere a full thrt

14 (30) days in the assignent for the month to be counted. Executive leave in such cae wil be grted

15 at the beginning of the assignent based upon the expected duration, and increased as necesa if the

16 original assignent is extended.

17 9.13 Administrative Leave With Pay. If 
the deparment director determines that

18 circumstances exist that make the immediate removal of an employee from the workplace to be in the

19 best interests of the county, an employee may be placed on administrative leave with pay for up to 30

20 calendar days. Such leave is not disciplinar, and is not subject to appea. If 
the nee for

21 administrtive leave exces 30 calendar days, the deparment director must receive approval from

22 the Human Resources division director for an extension. All extension requests and approvals must

23 be in writing prior to the end of 
the approved period. The Human Resources division director may

24 grt an extension for an additional 30 calendar days (60 days total). The County Administrtive

25 Offcer must approve any furter extensions of administrtive leave with pay. Administrtive leave

26 with pay will not normally excee 90 calendar days.

27 9.14 Federal FMLA (Federal Famiy and Medical Leave Act):

28 A. An employee who has been employed by the county for twelve month or more
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i and has worked a minimum of 1,250 hour in the precing twelve month (paid leaves such as

2 holiday, vacation and sick leave are not considered hour worked), may be eligible for leave under the

3 FMLA.

4 B. The following are qualifyng reans for feder FMLA leave:

5 1. The birt or adoption of the employee's child, or placeent of the

6 employee's foster child;

7 2. The employee's serous health condition;

8 3. The employee's spouse's, parent's, son's or daughter's serous heath

9 condition.

10 C. All requests for FMLA require cerification to be submitted with the request.

11 D. An employee is entitled to up to twelve weeks ofFMLA leave in a rollng

12 twelve-month peod.

13 1. If the leave is taken for birth or adoption of a child, or placement of a foster

14 child, and both parents are employed by King County, the aggegate total leave taken by both

15 employees shall be twelve weeks.

16 2. For purposes ofthis subsection, a rollng twelve-month perod is measured

17 backward from the date an employee uses any FMLA leave. For instance, each time an employee

18 takes family or medical leave, the remaining leave entitlement would be any balance of the twelve

19 weeks which have not been used during the immediately preceding twelve months.

20 3. When leave is taken after the birth or placement of a child for adoption or

21 foster care, an employee may take leave intermittently or on a reduced leave schedule only if

22 authorized by the employee's appointing authority;

23 4. An employee may take leave interittently or on a reduced schedule when

24 medically necessar due to a serous health condition of the employee or a family member of the

25 employee. When interittent leave is needed to care for an immediate family member or the

26 employee's own ilnes, and is for planed medical treatment, the employee must tr to schedule

27 treatment so as not to unduly disrupt the deparent's opetion; and

28 5. If an employee requests interittent leave or leave on a reduce leave
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1 schedule, the appointing authority may require the employee to trsfer temporaly to an available

2 alterative position for which the employee is qualified and that has equivalent pay and benefits and

3 that better accommodates recurng perod of 
leave than the regular position of the employee.

4 E. Leve taen for any of the qualifyg reans must be recrded as FMLA leave,

5 whether or not requested by the employee.

6 F. FMLA qualified leave shall ru concurent with use of sick leave, vacation leave,

7 unpaid KCFML leave, donated leave, light duty assigrent due' to a disabling injur or illnes, and/or

8 worker' compensation time loss benefits.

9 G. An employee who has exhausted his or her sick leave may us accred vacation

10 leave dung an FMLA qualifed leave. Such use is at the employee's option and is not subject to

11 approval by the appointing authority.

12 H. An employee who retu from FMLA leave within the time provided in this

13 section is entitled, subject to bona fide layoff provisions, to:

14 1. The same position he or she held when the leave commenced; or

15 2. A position with equivalent benefits, pay and other terms and conditions of

16 employment; and

17 3. The same seniority accrued before the date on which the leave commenced.

18 I. In order for the leave to be qualified and counted toward the employee's FMLA

19 entitlement, the request/provisional designation may be initiated by the employee, the employee's

20 supersor, Human Resources, division director, or deparent director.

21 J. Employee responsibilties include:

22 1. Submit FMLA leave request form 30 days in advance ofthe leave, if

23 possible, or as soon as the need for the leave is known, or no later than 2 business days following the

24 employee's return to work;

25 2. Submit a cerification form within 15 business days to his or her supesor

26 or human resources. This certification must be from a heathcae provider or cour order as

27 appropriate. Recerification may be requested ever 30 days durng the FMLA absence.

28 K. The county shall continue its contrbution toward health cae beefits (medica,
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1 dental, vision) dung any unpaid leave taken as FMLA. An employee may elect to self pay for other

2 insured benefits.
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1 ARTICLE 10: HOURS OF WORK AND OVERTIME

2 10.1 Regular Schedule. Regular work shifts for full-time employee are eight (8) hours pe

3 day (exclusive of the meal period) for five (5) days per week, with Satuay and Sunday generly the

4 days off

5 Alternative Work Schedules. A full-time employee may requestt a four (4) daYt fort (40)

6 hour work week, a nine (9) daYt eighty (80) hour bi-weekly work schedule, or other alterative

7 schedule in order to support the County Commute Trip Reduction program. Employees will submit

8 wrtten requests for alterative work schedule approval to the Section Manager/designee. Requests

9 wil be evaluated and approved or denied relative to the business nees of the organzation, and must

lObe reviewed at leat anually. In administering any such alterative work schedulet the following

11 working conditions shall prevail:

12 A. Employee paricipation shall be on a voluntar basis unless the Section Manager

13 determines that an alterative schedule is essential to the business needs ofthe organization. The

14 establishment of and approval for alterative work schedules is vested solely within the puriew of

15 the County and may be changed from time to time. Such changes wil normally require at leat two

16 (2) weeks notice to the employee.

17 B. If a holiday designated pursuat to Section 6. i falls on a Saturday or on a Friday

18 that is the normal day off then the holiday wil be taken on the last normal workday. If a designated

19 holiday falls on a Monday that is the normal day off or on a Sunday, then the holiday wil be taken on

20 the next normal workday. Ths schedule wil be followed uness the employee and his or her

21 superisor deterine that some other day wil be taken for the holiday; provided however, that in

22 such case the holiday time must be used no later than the end ofthe following pay perod.

23 C. If multiple employees in a work group desire an alterative work schedule with the

24 same days off, the County may, upon written notice to TEA, subject requests for alterative schedules

25 to a bidding process, with priority given to employees in order of deceaing senority.

26 D. Employees who curently work on an alternative work schedule shall be peritted

27 to retain that work schedule, subject to the management approval requirements in Section A. .

28 10.2 Overtme.
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i A. Excet as otherse provided in this Aricle, FSLA Non-exempt employee shall

2 be paid at an overme rate of time and one-half (I -112) their regular rate of pay for all hour

3 compesated in excess of fort (40) hour per week.

4 B. Overtime work shall require the prior approval of 
the employee's Section

5 Manager/designee.

6 10.3 Compensatory Time. A non-exempt employee may request, and with approval of 
the

7 Section Manager, may receive time off in lieu of overime pay. Such time shall be eaed on a time

8 and one-half(I-l/2) basis as provided under this Aricle. In accordance with the law the employe

9 must initiate all requests for compensatory time off in lieu of overime pay, and compesatory tie

10 accumulations wil be govered by Kig County policy. Any unused compenstory time will be

i 1 cashed out on the last payroll of the ye.

12 10.4 Benefits for Employees Held Over. Employees asked to work beyond their normally

13 scheduled shift may use a County telephone to notifY home when travel plans have changed.

14 10.5 Can Back. A non-exempt employee covered by this Agreement who is not on stadby

15 and is called to duty after completion of his or her regular shift or workweek, not contiguous with the

16 employee's next regular shift shall be grted a minimum of 
four (4) hours pay at the time and one-

17 half(l-l/2) rate of pay. Paid status wil begin upon arval at the work location, and wil terinate at

18 the completion of required work. In the event this overtime work is accomplished prior to the normal

19 working hours and the employee subsequently works his or her regular shift, pay for the reguar shift

20 shall be at the employee's straight time rate.

21 10.6 Definition of Can Back. A Call Back shall be defined as a circumstance where an

22 employee has left the work premises at the completion of his or her regular work shift and is required

23 to reprt to duty prior to the star of his or her next regularly scheduled work shift. An employee who

24 is called back to report to work beforè the commenceent of his or her regular work shift shall be

25 compensated in accordance with the Call Back provisions ofthis Collective Bargaining Agreeent.

26 An individual on standby pay is not eligible for call back pay.

27 10.7 Telecommutig. TEA and the County mutually recognize the importance of reguarly

28 reporting to the assigned work site for the purses of accomplishing work, however, consistent with
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1 past practice, an employee may occionally request, and a supeisor may ocionally approve, an

2 alterative telecommuting work schedule for a limited peod of time for the purse of

3 accommodating and balancing the individual need of an employee and the business nee of 
the

4 organization. Additionally, employee are covered by the Kig County Telecmmuting Policy (pER-

5 18.4 (AEP)), and any amendments thereto.

6 10.8 Home Free Guarantee. The County will opeate a program to provide employee with

7 a free ride home, by taxi, if on a given day the employee ha commuted to work by bus, caol,

8 vanpool, bike or walking on the day of the trp and has an emergency that day which requires the

9 employee to leave work at other than the employee's regularly scheduled quit time. Deterination of

10 what constitutes a qualified emergency wil be made at each worksite by the employee designted by

11 the County. Employees can exercise their home free guartee a maximum of eight (8) times pe

12 calendar yea.
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i ARTICLE 11: WORK-OUT-OF-CLASSIFICATION

2 i 1.1 General. Employee are to be properly paid for their asigned boy of work, excet in

3 the cae of incidental assignent as descnbed below. No employee may assume the duties of a

4 higher paid position without formal assignent, except in a bona fide emergency. Employe are not

5 entitled to classification changes or compesation for work that is not asigned

6 i 1.2 Incidental Assignment. Nothg in this aricle shall limit management frm assigng

7 an employee incidental work outside of the employee's curent clasification; such incidenta work

8 assignent shall not constitute the basis for an out-of-clas assignent.

9 1 i.3 Special Duty Assignment. Employee may be asigned work out of their regular

10 classification on a tempora basis by Special Duty Assignent. Restrctions on the lengt of the

1 i assignent are govered by County policy and the Persnnel Guidelines. If ths assigned work is to a

12 lower classification, the employee wil receive hislher normal rate of pay. Compention for such

. 13 special duty assignent shall begin on the day identified in the wntten assignent.

14 11.4 Pay on Special Duty

15 A. Pay for a special duty assignent shall be to the first step of 
the pay range of the

16 existing higher-level job classification or to a pay step in the existing higher classification that

17 provides at leat the equivalent of two steps (approximately 5 percent) increase over the employee's

18 current rate of pay, whichever is greater.

19 B. Special duty compensation may not exceed the top step ofthe new range unes the

20 employee was receiving above-Step- i 0 mert pay. In those instances, the pay may exce the

21 maximum ofthe new pay rage by no more than five pecent and shall continue only as long as the

22 mert pay would have remained in effect.

23 C. When the special duty asignent is completed, the employee's pay shall rever to

24 the pay rate the employee would have received if the employee had not been assigned to spcial duty.

25 D. Special duty pay shall not be considered par of an employee's base pay rate for

26 puroses of placement within a pay range as a result of promotion or reclassification.

27 11.5 Accretion and other work-out-of classifcation. Incidental asignents ca have the

28 cumulative effect of creating out-of-c1assification work by 
accretion when assigned work out of the
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1 employee's curt classification becmes the prenderance of the work peormed by the employee.

2 Reorganzation, changes in job content or council actions may likewise cause the duties of a position

3 to change, or a position may be otherise incorrectly classified. Under thes circumstaces,

4 employee may request the Human Resources Director ( or designee) to review their job duties to

5 deterne if the duties and responsibilties peormed by the employee are more accurtely descrbed .

6 in another, more appropriate, job classification.

7 A. County Classifcation Review Procedure. Employee will submit their request

8 for reclassification by completing a Position Decription Questionnaire and forwarding it to the WT

9 Human Resurce Serce Deliver Manager (SDM), who wil forward it to the supesor for review

10 and comment. After the supersor has reviewed and commented upon the PDQ, the PDQ wil be

11 returned to the employee for review and comment, and then submitted to the setion manager and the

12 division director before being returned to the WTD SDM for finalization. Once the PDQ has bee

13 finalized, it will be delivered to King County Human Resources Division for a classification analyst

14 to review the request according to their policies and procedures and notify the employee of their

15 findings when the review is completed.

16 B. Effective Date. The effective date of reclassification under this aricle wil be the

17 date the employee submits the PDQ to WTD SDM after review and comment by the supesor, or 30

18 days from the initial submission of a fully completed PDQ to WTD SDM, whichever is less

19 (incomplete PDQ's will not be considered as received ifthe WTD HR analyst returns the PDQ to the

20 employee for further completion).

21 C. Classifcation and Compensation. Classification and compensation shall be in

22 accordance with this Agreement. If a reclassification results in assignent to a higher paid

23 classification, then the employee shall receive at least step one of the new pay range or two steps

24 above the employee's curent rate of pay, whichever is highest.

25 D. Appeal. The County and the Union agree that disputes relating to the

26 classification of a position wil be submitted to the Division Director/designee of Human Resurces

27 Deparent of Executive Serces for reconsidertion. If the Union disagrees with the Division

28 Director'sldesignee's decision it may, within thirt (30) days, submit the issue to a neutr thd par.
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1 The neutrl par wil be selected in accordance with the grevance proedure in ths Agreeent The

2 decision of the neutrl par shal be binding upon all paries. The clasification issue (other than

3 jurisdictional and pay-related) shall be presented to the neutrl par and wil not be subjec to the

4 King County Pernnel Board or binding arbitraton.
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1 ARTICLE 12: LAYOFF RECALL AND TRASFER

2 12.1 Layoff. In the event of a reduction in force due to lack of work or lack of fuds, layoffs

3 wil be conducted at the division level (W). The WTD Director (or designee) will provide wrtten

4 notification to the individual(s) whose position(s) is/are being eliminated. Prior to institutig layoff

5 notification(s). all temporar, ter-limited-temporar (TLT) and probationar employee withn the

6 skill area affected by the primar layoff (e.g. strctul, mechanical, electrcal, etc.) shall be relea;

7 provided, however, that WTD may retain a limited number ofTL T employee durg layoffs when

8 there exists a legitimate business need to do so (e.g., the TL T is working on a project which is

9 expeted to be completed within four months ofthe date the layoff 
takes effect, the TLT posses or

10 the project requires unique skils and/or expeence within the broader skil area, the project involves

11 extenive communication and relationship with community member, etc.).

12 12.2 Bumping. A reglar career service employee who has completed a probationar peod

13 so notified may accept layoff or elect to bump an employee with less seniority covered by ths

14 Agreement, as provided with this Section; provided, however, that a TLT employee who has been

15 retained through layoff pursuat to Article i 2.1 shall not be bumped. An employee wil have five (5)

16 work days from the time of written notification of layoff to provide written response to the County 

of

17 hislher intent to exercise hisler bumping rights. An employee wil forfeit hisler bumping rights if

18 his/er wrtten response is not submitted within five (5) days or the County has not accepted a late

19 filing of the response. The County wil, if it deterines that there are waranting circumstace.

20 accet a late filed resonse from an employee. Late response from those employees who could not be

21 notified of a reduction in force due to leave, absence. or long-term vacation, etc., wil be accepted.

22 Should the County accept the late filing, the resultant adverely affected employee(s) may not

23 greve such decision. Also, such acceptance of a late filing wil not result in the re-administrtion of

24 the bumping process.

25 An .employee notified of layoff and each subsequently displaced employee may select anyone

26 ofthe following alteratives rather than accepting layoff:

27 A. Bump within the WT Division to displace the least senior employee in hisler

28 sae classification for which sle is qualified;
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1 B. Bump the leat senior employee within the WTD Division in a lower payig

2 classification in hisler same classification seres for which sle is qualified;

3 C. Bump the leat senor employee withn the WT Division in a lower payig

4 classification outside ofhislher curt classification seres that sle has previously sered a

5 probationar peod or had probàtion waived by the County and for which sle is qualified;

6 D. Bump the leat senior employee withn the WTD Division in a lateral classification

7 (one that has the sae top rate of pay) for which sle is qualified and has previously sered a

8 probationar peod or had probation waived by the County.

9 12.3 Transfer. In lieu of laying off a regular caee serce employee, the director of the

10 Deparent of Executive Serice (DES) or designee may reasign such employee to a comparle,

11 vacat position, when the director of DES determines such reassignent to be in the best interest of

12 the County.

13 12.4 Re-call Rights. A regular caee service employee who is laid off wil have recall rights

14 to hislher previous position for two (2) year from the date of layoff An employee retain hisler

15 recall rights if he/she accepts a lesser position with the County. An employee who is laid off shall

16 forfeit hisler reGall rights ifhelshe refuses a recall to a comparable position.

17 12.5 Notice of Recall. A regular career service employee wil have ten (10) days from the

18 date the notice of recall is sent by cerified mail in which to notifY the County of whether he/she wil

19 accept the position. The County wil consider the employee's failure to notifY the County with ten

20 (10) days a refual, however, if the County determines that there are waranting circumstace, it may

21 accept a late notice from an employee. Notices wil be in wrting. It is the employee's responsibility

22 to keep the County informed ofhislher current address.

23 12.6 Reinstatement. A regular caeer serice employee recalled within two (2) yea from

24 the time oflayoff wil have any fodeited sick leave accrals and seniority restored and adjusted for

25 the period of layoff, and vacation leave accral rate restored.
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1 ARTICLE 13: DISCIPLINE

2 13.1 Just Cause Standard. No career serce employee shall be disciplined or discharged

3 except for just cause. Probationa and tempora employee ar employed at wil and may be

4 disciplined and discharged at any time by the County. Probationar and tempora employee may

5 not greve or in any way appe discipline or discharge under this Agreeent.

6 Ter-limited employee are not subject to the just cause reuirement but wil be grted due

7 process as defined in this section. Before being disciplined or discharged, excet wher the acton is

8 taken for budgetar or opertional reaons, TLTs shall be provided a due process review. Not les

9 than two (2) working days before the review, the employee shall be advised ofthe intended action and

10 shall be provided notice of the accusations and all documentation relating to the accusations. TL Ts

11 shall be entitled to union representation at the review, which shall be held with the decision-maker.

12 13.2 Probationary Period for New employees. New employees shall be subject to a six (6)

13 month probationar perod. Employees who have been assigned to a position as an acting or TL T

14 shall be provided credit for such time toward this perod at the discretion ofthe appointing autority.

15 A probationar perod may be extended beyond six (6) months but no more than twelve (12) month

16 upon agreement of the County, the employee, and TEA. A new employee shall receive a one-step pay

i 7 increase upon successful completion of the probationar period, unless the employee is aleady at the

18 top step (Step 10) of the wage rage.

19 13.3 Trial Servce Period upon Promotion, Reclassification, Transfer or Demotion.

20 Caree Serce bargaining unit employees promoted, reclassified or tranfered to a new position in

21 the bargaining unit shall be subject to a six (6) month tral serice perod in the new position.

22 Employee who have been performing the work of the new position in an acting capacity, or as the

23 result of a reclassification, may be provided credit for such time toward this perod at the discretion of

24 the appointing authority. An employee successfully completing a tral service perod may be eligible

25 for a one step pay increase at the discretion of the hiring authority.

26 An employee who does not successfully complete the tral servce perod in a position to

27 which the employee has been promoted, transfered or reclassified may be restored to the employee's

28 former position, former salar, and all other benefits to which the employee would have been entitled
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1 if the promotion, tranfer or reclassification had not occured. Provided fuer. ther are no

2 reverion rights if discharged for cause. Reverion wil occur if the former position is still vacat (has

3 not been offered and acceted by an applicat), and the position stil exists. If the former position is

4 unavailable. the individual wil be offered any vacat WTD TEA represented position for which they

5 are qualified. If they accet a lower rage position, they wil have recal rights to the next available

6 position of the rage they had at the time of the initial tranfer for a peod of up to two yea. If no

7 vacancy exists. the employee shall be separated from employment and shall be eligible for recl to

8 any of the positions speified in this section for a perod of up to two yea. If they refue to accept a

9 position of equal range and simlar duties (to the position initially vacated) for which they are

10 qualified, they wil be discharged without recall rights. An employee not successfuly completng a

11 tral serice perod upon voluntar or involunta demotion will be separted from employment with

12 no reverion or recall rights.

13 13.4 Discipliary Action. Disciplinar action may include but not be limited to a written

14 reprimand. suspension without pay, involuntar demotion, withholding of a step increae, reduction

15 of a pay step, and discharge. The tye and level of disciplinary action issued wil be deterined by

16 the County based on the nature and severty of the behavior and/or pedormance deficiency that led to

17 the disciplinary action. The suspension without pay of an employee who is exempt under the Fair

18 Labor Standards Act may only be in full week increments unless the infrction is for the violation of a

19 major safetyrule. Counseling whether verbal or written, is not considered discipline and is not

20 subject to the grevance procedure of this Agreement.

21 A. Verbal and Written Counseling. Instances of prior counseling shall not be used

22 as a resolved disciplinary action for purses of futue disciplinary actions. However, instance of

23 prior counseling may be used as prior notice to the employee and may be taken into account

24 accordingly for subsequent disciplinar actions. Additionally, employees may provide a wrtten

25 respnse to any counseling maintained in the employee's pesonnel file. and sad resnse shall be

26 maintained in the employee's peronnel fie as well.

27 13.5 Cause for Disciplinary Action.

28 An employee may be disciplined for any of the following causes. or for any other justifiable
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1 cause:

2

3

4

5

6

7

8

9

10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

· Dishonesty, including but not limited to dishonesty in secung appointment

· Gross misconduct

· Incompetence

· Ineffciency

· Unauthorized absence, including patter of continual tardines

· Neglect of duty

· Insubordination

· Consumption of or being under the influence of alcohol or other drgs while on

duty

· Conviction of a crme

· Disorderly conduct while on duty

· Negligent, reckless or knowing damage to or waste of public proper

· Violation of any of the provisions of applicable federal or state law relating to

political activities

· Negligent, reckless or knowing violation of any of the provisions of the peronnel

guidelines or this Agreement.

· Violation of any lawfl order, directive, or policy of a superor, including but not

limited to the Exe(;utive, deparment directors and division managers, or a violation

of the Employee Code of Ethics.
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1 ARTICLE 14: CONFLICT RESOLUTION

2 The County and TEA commit to addressing and resolving issues in a fair and resnsible

3 maier and to use conflct resolution methods when appropriate. The County and TEA's relationship

4 depends on mutual repet and trt built upon the ability to regnize the individual employee's

5 value to the County and the employee's investment in the County. Early and inormal reslution of

6 disagreements and workplace problems wil enhance the productivity and quality of the worklace. It

7 shall be a goal of the County and TEA employees to enter the dispute relution proce before a

8 problem arses to the level of a disciplinar matter or grevance. The steps TEA recmmends in

9 conflict resolution are awarenes, acceptace, and action, using pre-designated colleagues in the roles

10 of natural facilitators to teach, lead and coach. Under no circumstances shall the intiation of the

11 conflct resolution procedure serve to waive any of the timelInes set fort in the Grievance Procede

12 provisions set forth in Aricle 15 below, unless by mutual agreement of TEA and the County.
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1 ARTICLE 15: GRIEVANCE PROCEDURE

2 15.1 Nature of the Procedure. Any dispute between the County and TEA or betwee the

3 County and any employee covered by this Agreeent concerning the interretation, application, clai

4 of breach or violation of the express term of ths Agreement shall be deeed a grevance.

5 Ever effort wil be made to settle grevances at the lowest possible level of supesion with

6 the undertanding grevances will be fied at the step in which there is authority to adjudicate,

7 provided the immediate supersor is notified. Employees wil be unmpeed and free frm retrt,

8 intererence, coercion, discrimination, or reprisal in seeking adjudication of their grevance. The

9 conflct resolution proceure descrbed in Arcle i 4 of this agreeent is also an encourged method

10 for resolving problem.

11 Grievance shall be heard during normal County working hours unless stipulated otherse by

12 the paries. Employees involved in such grevance meetings during their normal County working

13 hours shall be allowed to do so without suffering a loss in pay.

14 Any time limits stipulated in the grevance procedure may be extended for stated perods of

15 time by the appropriate paries by mutual agreeent in writing.

16 15.2 Grievance Steps. A grevance in the interest of a majority of the employees in a

17 bargaining unt shall be reduced to writing by TEA and may, at its discretion be introduced at Step 2

18 of the grevance procedure and be processed within twenty-one (21) days of the alleged violation or

19 knowledge of the alleged violation.

20 A grevance shall be procesed in accordance with the following procedur:

21 Step 1: A grevance shall be submitted in writing by TEA or the employee within twenty-one.

22 (21) calendar days of the alleged contract violation or withn (2 I) calendar days of knowledge of the

23 alleged violation to the greving employee's immediate superisor. The grevance shall include a

24 descrption of the incident, identification of the provisions of the Agreement that apply (subject to

25 refinement), the remedy sought, and the date the incident occurred. The immediate supeisor should

26 arange a meeting with TEA to resolve the grevance. The employee may elect to attend. The pares

27 agree to make ever effort to settle the grevance at this stage promptly. The imediate supesor(s)

28 shall answer the grevance in wrting within fourteen (14) calendar days of receiving the wrtten
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1 grevance.

2 Step 2: If the grevance is not reslved as provided in Step 1 abovet it shall be forwared in

3 wrtig to the Secion Manager within ten (10) caendar days of the Step I wrtten resonse. The

4 manager shall convene a meeting with TEA within ten (10) calendar days after reeipt of the

5 grevance. The meeting shall include the aggeved employee (at their option). The manger must

6 reply in wrting to TEA within ten (i 0) calendar days after the grevance meeting. The Section

7 Manager wil consult with WTD HR and the King County Labor Relations Manager/designee and

8 provide copies of all wrtten grevance and responses to the WTD HR and the King County Labor

9 Relations Manager/designee. If the County and Association have been unable to reslve the

10 grevance, the Association may request mediation or aritrtion and win have thir (30) caendar

1 i days to formalize this request in wrting to the Deparent of Executive Sercet Human Resurces

12 Division, Labor Relations Section who wil provide a copy to WTDHR.

13 Step 3: Mediation - The County and Association wil have thirty (30) working days from the

14 mediation request date to schedule a mediation date. The County and the Association shall mutully

15 agree upon a mediator. The decision reached in mediation shall be binding on the pares and, uness

16 specifically agreed otherse, not form a precedent with WTD for similar issues. Ifresolution is not

17 reached in mediation, issues may be referred to aritration, if it conce the proper application or

18 interretation of the agreement.

19 The County and the Association shall each bear the cost of its own presentation and shall bear

20 equally the fees and cost of the mediator.

21 The Association wil have thirt (30) working days from the conclusion of mediation to make

22 a written request for aritration to the King County Deparent of Executive Serices, Human

23 Resources Division, Labor Relations Secion who wil provide a copy to WTD HR.

24 Step 4: Arbitration - Ifthe grevance is not settled at Step 2 or Step 3, either of the signatory

25 parties to this Agreement may submit the grevance to binding arbitration.

26 After the Demand for Aritration is filed, the County and TEA wil meet to select, by mutual

27 agreement, an arbitrator. Ifthe paries are unable to arve at an agreement, either par may petition

28 for a list of nine (9) aritrtors from the Public Employment Relations Commission (PERC) after
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1 which an aritrator shan be selected by the alterate strking of names, with the first strke to be

2 deterined by the flip of a coin.

3 15.3 Arbitrator's Authority. In connection with any arbitrtion proceing held puruat to

4 this Agreement. it is undertoo as follows:

5 1. The aritrtor shall have no power to render a decision that will add to, subtrct

6 from, alter, change, or modify the ters of this Agreement. and their power shall be limited to the

7 interretation or application of the express ters of this Agreement, and all other matter shall be

8 excluded from aritration.

9 2. The decision of the arbitrtor shall be final, conclusive and binding upon the

10 County, TEA, and the employee involved.

11 3. The cost of the aritrtor shall be borne equaly by the County and TEA, and each

12 par shall bear the cost of presenting its own case. Each par shall bea the cost of its own

13 attorney's fees regardless of the outcome ofthe aritration.

14 4. The arbitrator's decision shall be made in wrting and shall be issued to the paries

15 within thirt (30) days after the case is submitted to the arbitrator.

16
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1 ARTICLE 16: NON-DISCRIMINATION

2 The County or the Association shall not unlawfuly discninate against any employee with

3 rest to compensation, ters, conditions or privileges of employment becuse of race, color, cr

4 religion, national origin, age, sex, sexua orientation, marta status, physica, mental or sensory

5 disabilty, or unon activities. Employee may process a grevance deaing with unawful

6 discrimination to Step 3 of the grevance procedure as descrbed in Arcle 15. Failing to reach a

7 settlement, employees may take the issues under this Aricle to the appropriate agency for

8 adjudication.
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i ARTICLE 17: WORK STOPPAGES AND EMPLOYER PROTECTION

2 17.1 No Work Stoppages. The County and the Association agree that the public intert

3 requires effcient and unnterpted perormance of County service and to ths end pledge thei bet

4 efforts to avoid or eliminate any conduct contr to ths objective. Spefically, the Assaton shall

5 not cause or condone any work stoppage, including any strke. slowdown, or refual to peorm any

6 customanly asigned duties. sick leave absence which is not bona fide, or other intererence with

7 County functions by employees under this Agreeent and, should same occur, the Association agrees

8 to take appropriate steps to end such intererence. Any conceed action by employees shall be

9 deemed a work stoppage if any of the above activities occur.

10 17.2 Association's Responsibilties. Upon notification in wrting by the County to the

11 Association that any of its member are engaged in such work stoppage, the Association shall direc

12 each of its members to cease such stoppage and provide the County with a copy of such order. In

13 addition, if requested by the County, a responsible offcial of the Association shall publicly order such

14 employee to cease engaging in such a work stoppage.
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1 ARTICLE 18: PART-TIME AN TEMPORAY EMPLOYMENT

2 18.1 Part Time Employees. The Section Manager/designee may approve an employee's

3 request for a par-time schedule. Such approval is conditional on the County's deteration ofits

4 business nee, and may be rescinded at any time due to changing business nee. The County shal

5 nonnally provide a par-tie employee at least two (2) weeks notice of any necessar chage to the

6 employee's par-time statu.

7 All regular par-time employees scheduled for one-half time or more shal receive full medica

8 benefits and pnvileges and prorated leave benefits. For hourly employees (i.e., employee not exempt

9 frm the overime provisions of the FLSA), any hour worked in excess of the par-time employee's

10 approved schedule up to forty (40) hours per week shall be paid at the stright time rate.

11 Compensation for hours paid in excess of fort (40) hour per week for non-exempt par-tie

12 employees shall be in accordance with Aricle 10.

13 18.2 Part-time FLSA Exempt Employees. Par-time regular employee are those

14 employees who work at least half-time but less than full-time in a calendar year. The following

15 applies to part-time regular employees who are in job classifications that have been designated as

16 FLSA Exempt:

17 · Part-time regular employees are treated for all purpses including compensation

18 consistent with the FLSA designation of their job classification.

19 · Par-time regular FLSA exempt employees have their workload expectations and

20 pay established relative to a full-time position.

21 · In accordance with the Executive Policy PER 8-1-1 (AEP), with approval of the

22 HRD Director, an employee who would otherwise be exempt from the FLSA may be compensted on

23 an FLSA non-exempt basis when the deparment director detenines that this method is in the best

24 interests of the deparent.

25 · Par-time regular FLSA exempt positions may be approved by hinng authorities on

26 the following bases, in which both the pay level and workload expectations are established relative to

27 a full-time equivalent (FTE) position:

28 · 0.5 FTE (20 hour per workeek)
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1 · 0.6 FfE (24 hour per workeek)

2 · 0.75 FTE (30 hour per workeek)

3 · 0.8 FTE (32 hour pe workeek)

4 · 0.9 FfE (36 hour per workeek)

5 18.3 Temporary Employees. Term Limited Tempora employee who have sered at leat

6 one (i) yea with WTD shall be eligible to compete as interal cadidates for full-time caee serce

7 positions represented by TEA. Ter Limited Tempora employee shall be eligible to reques a

8 par-time schedule in accordance with Aricle i 8. i above.
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1 ARTICLE 19: TIME. SPACE AND PROPERTY

2 19.1 Workplace Access. TEA representatives may, after notifyng the appropriate Section

3 Manager in charge, visit the work location of employee covered by this Agreeent at any reanable

4 time for the purpse of investigating grevances. Such repreentative shall limt his or her actvities

5 durg such investigations to matter relating to this Agrement.

6 19.2 Facilties. County space and facilities may be used by the Assocation for the purses

7 of administerng the ters of this agreeent so long as it does not interere with the normal

8 opeations of the work site.

9 19.3 Release Time. The County agree to recgnze up to eight (8) employee appointed and

10 identified by TEA as representatives. When contract adminstration business is conducted durg

11 working hours, these employee are responsible for coordinating in advance with their Seon

12 Manager or designee so as to not negatively impact Section workload. Contract administrtion

13 includes Weingaren hearngs, formal and informal grevances, mediation heangs and other

14 meetings (excluding arbitrations), and similar contrct related work with Section Manager and

15 Division Management. TEA meetings that do not include Section Managers or Division

16 Management wil be conducted during non-working hours, meal periods or brea perods. Releae

17 time for contrct negotiation sessions between the County and TEA wil be limited to up to a total of

18 four (4) persons for the two (2) bargaining units.

19 19.4 Bulleti Boards. The County shall provide bulletin board space for the use of TEA in

20 areas accessible to the member of the bargaining units. Ony recognzed offce and staff

21 representatives of TEA wil be entitled to post and remove TEA materials, and only materals

22 originating from and identified as offcial TEA documents with a TEA signatue, logo, or appropriate

23 stamp may be posted on the TEA bulletin board space.

24 19.5 Equipment Use. The County recognizes that County business wil include cein

25 activities relating to contract administrtion. Employee who are designated by TEA as

26 representatives may make limited use of County telephones, FAX machines, copier and similar

27 equipment for the purpse of contract administration. As an example, a few copies made

28 occasionally would be limited use of the copier, not copies for the entire bargaining unit or sections
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1 thereof. Similarly, use of the FAX computer, and telephone would be on an occional as neeed

2 basis and not on a routine basis and not for communications broadcat to large nwnber of

3 employees. In addition, such employee representatives may use the County electrnic email sytem

4 for communications related to contract admnistrtion provided that the use is limited to use which is

5 brief in durtion and accumulaton, and which doe not interere with or impai the conduct of other

6 offcial County business.
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1 ARTICLE 20: SAVINGS CLAUSE

2 Should any par hereof or any provision in this Agreeent be redered or declared invald by

3 reaon of any existing or subsequently enacted legislation or by any dec of a cour of compeent

4 jursdiction, such invalidation of such par or porton of this Agreeent shall not invalidae the

5 remaining portions hereof; provided, however, upon such invalidation the pares agree to meet withi

6 thirt (30) calendar days and negotiate such pars or provisions affected. The reainig par or

7 provisions of ths Agreement shall remain in full force and effect.
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1 ARTICLE21: WAGE RATES

2 21.1 Pay Ranges. Pay rages for each classification are set fort in Appendix A.

21.2 Cost of Livig AUowance.

A. Effective Januar I, 2006, wage rates in effect on Decber 31, 2005 shall be

increaed by an amount equa to ninet pecent (90%) of the CPI-W, All Cities Index, September

200 to September 2005 with a minimum increae of two pecent (2%) and a maximum increae of

six percent (6%). (Note: This COLA increase has already been implemented pursuant to a prior

Memorandum of Agreement.)

B. Effective Januar I, 2007, wage rates in effect on Decmber 31, 2006 shall be

increased by an amount equal to ninety percet (90%) of the CPI-W, All Cities Index, September

2005 to September 2006 with a minimum increase of two percent (2%) and a maximum increae of

six percent (6%).

C. Effective January 1, 2008, wage rates in effect on December 31, 2007 shall be

increased by an amount equal to ninety percent (90%) of the CPI-W, All Cities Index, September

2006 to September 2007 with a minimum increase of two percent (2%) and a maximum increae of

six percent (6%).

21.3 Review of Admiistrative Classifcations. The County agr to review the

classification of TEA employees who curently occupy one of the classifications listed below,

provided such individuals participate by submitting a PDQ per Aricle 11 of this Agreeent, and wil

give such reviews pnonty attention. The County will consider duties submitted and interal equity in

determining the proper classifications. Classifications eligible for review under this section are:

Administrative Offce Assistant

Administrative Specialist I

Administrtive Specalist II

Administrative Specialist II

Administrative Specialist N

Administrative Staff Assistant

Administrator I

3

4

5

6

7

8
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1 to regular and legally required withholding. This wil include deductions for purses of the Public

2 Employment Retirement System (PERS). King County shall be reponsible to the Deparent of

3 Retirement Systems (DRS) for payment ofPERS contrbutions. Each individua shall be responsible

4 to King County for repayment of the employee's share of their PERS contrbution. Each individua

5 shall have the PERS employee obligation deducted from any retroactive payment check.

6 21.5 Implementation Schedule. The County wil implement any pay increaes set fort in

7 this Agreeent as soon as practicable and consistent with all applicable laws.

8 21.6 Professional Registration and Certfication Pay.

9 21.6.1 Introduction. To encourge profesional development and to enur the

10 employment of qualified peronnel in appropriate classifications, compensation for professional

11 licenses and ceifications wil be provided in accordance with ths aricle. Such compeation shall

12 be paid to those employees who have obtained professionallicenses and certifications or completed

13 further education or paid for memberhips in organzations that are directly applicable to their

14 employment.

15 21.6.2 Professional Licenses. Employees who have one or more curent

16 Washington State professional licenses in the branches of Civil, Mechanical, Electrcal, Chemcal,

17 Environmental, Sanitary, or Strctural shall be paid fift ($50) dollar pe month. If the professional

18 license is directly applicable to their employment, they wil receive an additional fift ($50) dollar

19 per month.

20 21.6.3 Certifcations and Professional Designations.

21 A. Within the terms of this Agreeent, cerifications include, but are not

22 limited to the following:

23 ACI

24 AWS

25 DCLU

26 IAEI

27 ICBO

28 NACE

America Concrete Institute Inspection Certification

America Welding Society Inspection Cerification

City of Seattle DCLU Special Inspection Certification

Interational Association of Electrcal Inspetors

Interational Conference ofBuilding Offcials

National Association of Corrosion Engieers
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1 Amencan Institute of Cerified Planer

2 Cerfied Public Accountant

3 Hazardous Waste Cerification (when required by the job)

4 Interational Right of Way Assoiation-SR/ A, Rf -AC. EC, NAC, RAC, AMC

5 National Association of Indepndent Fee Appraisers-IFA, IFAS, IFAA. WAC

6 Project Management Institute Cerfication

7 Undergrund Storage Tan Inpection Cerification

8 Washington State Associate Broker Licee

9 Washigton State Bar Association

10 Washigton State Cerfied Real Estate Appraiser

11 One of: Journey Electrcian or Master Electrcian or Elecca Administrtor

12 One of: AHERA Asbestos Building Inspector or EP A Lead Inspector

13 Wastewater treatment Operator (applicable solely to the Infrastructue Coordinator

14 position)
15 Associate Value Specialist
16 RCM Facilitator
17 Certified Maintenance and reliabilty Professional (SMRP)

18 B. During the ter of this Agreement, additional cerifications may be added

19 by mutual agreement of the pares to this contract.

20 c. All employees who have one or more valid certifications as descrbed in

21 Section 2 i .6.3(A) above in a discipline directly applicable to their employment, shall be paid an

22 additional fift ,($50) dollar per month per certification up to a maximum of one hundred ($100)

23 dollar per month. Employees must provide at leat bi-annual documentation of a ceification to

24 receive compensation, or anually if certification requires anual renewaL. Membership in an

25 organization does not qualify an employee for compensation.

26 21.6.4 Professional Memberships. Employee are encouraged to join 
profesional

27 organations for the purose of further professional development. The employer recgnzes the

28 value of professional affliation and agrees to pay the membership or examination fee for one
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i profesional organization pe employee per yea up to a maximum of$300.oo. In situtions when

2 multiple employees want to join the same organization, management may approve an agency level

3 membership or limit the number of individual memberhips where benefits ca be shar among

4 employees. Memberhip dues coverg a peod of greater than 12 month wil be prorated, but shl

5 not exce the $300.00 anual cap.

6 21.7 Pay on Completig Probation. Newly hired employees (i.e., not including

7 promotions or tral serce situtions) shal receive a one step incre upon satisfactory completon

8 of the probationar peod.

9 21.8 Pay on Promotion. An employee who is promoted wil be placed either in the fit step

10 of the new salar range or at the step which is the equivalent of two steps (approximately five

11 percet) more than the employee's former salar step, whichever is greater, but not to exce the top

12 step of the new range except as provided for below.

13 If the former saar step includes an above step-ten amount as a result of an incentive increa,

14 the employee's new salar is based upon the above step-ten amount, provided that if such increae

15 results in a salar that is above the top step of the new range (not to exceed 5% above the top step) the

16 salar wil be reduced to the top step at the end of the mert period unless the employee re-quaifies

17 for an above-step- i 0 ment award.

18 When a promotion results from other than a reclassification, the appointing authonty may

19 place the promoted employee at any higher step in the salar range when the deparent director

20 deterines this action is waranted based on the cntena set fort in this Agreement and/or Pernnel

21 Guidelines as applicable, provided fuds are available in the agency.

22 21.9 Advancement Through Pay Range. Career Service employees who are not on

23 probation shall advance through the applicable pay rage at two step increments, up to step 10,

24 provided the employee does not receive an anual perormance evaluation with an overll rating

25 below satisfactory. Advancement beyond the top ofthe pay rage, or above-top-step ment pay, shall

26 be in accrdance with King County's Ment Pay Manual, except where such sources conflct with this

27 Agreement or with any established past practice betwee the paries.

28 Advancement though the new pay range for ter-limited temporar employees shall be in
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1 accrdace with the King County HRD Augut 2003 TL T Procedures, except wher such sources

2 conflct with ths Agrent or with any established past practice between the paries.

3 21.10 Contract Re-pener for Certain Admiistrative Classifications. If 
prior to July I,

4 2008t King County makes changes to the wages for positions in adminstrtive classifications outside

5 of ths bargaining unit (not including positions in bargaining unts subject to intert aritrtion), the

6 paries' collective bargaining agrent may be reopened by the pares for the purse of negotiatig

7 the application of such changes to those administrtive classifications covered by said Agreeent.

8 For puroses ~f ths Section, "administrative classifications" shall be limited to: Admnistrtive

9 Spealist classification sees, Adminsttive Offce Assistant, Administrative Staff Asistat,

10 Administrtor I and Administrtor II.
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1 ARTICLE 22: PRODUCTMTY INITIATIVE

2 The management of King County Wastewater Treatment Division and the Assciation agr

3 to engage in a prouctivity intiative for the benefit of the employee and the ratepayer of King

4 County. Recgnizing the inevitabilty of the need to improve the deliver of serices, the pares to

5, ths agreeent intend to work together to manage that proces to thei mutu benefit. We believe the

6 parerhip we are employing will continue to provide our customer with the best and most effcient,

7 stte of the ar wasewater trtment utilty in the countr, while securg rewarding ca for the

8 employee of the division.

9 In order to accomplish ths change succsfully, we agree to the following:

10 1. There will be no involuntar layoffs due to the Productivity Pilot Progr in the

11 Wastewater Treatment Division and as approved by the King County CounciL. Any reuctons in

12 force necessar to help meet Productivity Initiative goals should be accmplished thugh atttion.

13 2. Ths agreement acknowledges the parership among W astewater Tr~tment Division

14 management, the County, the Association, and others to manage the change proces as the

15 Productivity Pilot Program is implemented and on a continual basis thereafter.

16 3. Management is committed to providing adequate resources for appropnate and necsar

17 training, caree development, and incentives consistent with the business nees, withn fiancial

18 constraints.
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1 ARTICLE 23: PRODUCTIVITY INCENTIVE FUND

2 23.1 Goals and Parameters.

3 The goals of the Prouctivity Incentive Fund are as follows:

4 · Provide financial incentives to employee to achieve higher than projected savings

5 to the sewer ratepayer.

6 · Encourage teamwork.

7 · Encourge employee involvement in and "ownerhip" of the business.

8 The pareter ofthe Productivity Incentive Fund shall be consistent with the anual

9 wastewater serce level requirements as set fort in the Prouctivity Pilot Program, adopted by

10 Motion 11156 (Apnl 27, 2001).

11 23.2 Productivity Incentive Fund for Wastewater. Henceforth, the productivity incetive

12 fud, as defined herein, shall be established each calendar year after the baseline anual opeting

13 target savings identified in the aforementioned Productivity Pilot Program are met and verfied

14 though an independent review. Fift percent (50%) of 
those additional savings shall be retained by

15 King County Wastewater Treatment Division and fifty percent (50%) shall be assigned to a

16 productivity incentive fund. A minimum of 
twenty-five percent (25%) of 

the (Operating and Capital)

17 funds assigned to the productivity incentive fud shall be paid out in cash to all employee

18 paricipating in the productivity initiative with the remaining seventy-five percent (75%) distnbuted

19 in accordance with Artcle 23.4 The fud shall be managed as defined in Aricle 23.4.

20 23.3 Productivity Incentive Plan for Wastewater Capital. The Productivity Pilot Program

21 wil develop a plan to identify additional savings associated with portions of 
the Wastewater Capita

22 Program. The method of assigning savings to the Productivity Incentive Fund shall be speified in

23 the plan. Nothing in this Agreement precludes other represented groups or non-represented

24 employees from paricipating in the productivity incentive fund for the Wastewater Capital Progr.

25 Cerain capital program work of the wastewater program has traditionally been peronned by

26 independent contractors procured by the county rather than county employee. If the wastewater

27 program begins to use county employees for all or any portion of such capital progr work in

28 connection with implementation of the productivity initiative, subsequent use of indepdent
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i contractors shall not be limited as a result of this tempora pilot project.

2 23.4 Productivity Incentive Fund Oversight Commttee. A Productivity Incetive Fund

3 Overight Committee shall be resonsible for overight of fuds. The Productivity Intiative Fund

4 Overight Commttee shall include three representatives frm TEA as well as representatives of other

S labor organzations representing parcipating employees, management, plus one non-rereented

6 position. Ex-offcio memberhip may include, but shall not be limited to the Offce of 
the Executive

7 and the Finance and Business Opertions Division of 
the Deparent of Executive Serce.

8 The Productivity Incetive Fund Overight Committee shall have the authority and

9 responsibilty to deterine the distribution and use of the fud, subject to approval by the Dirtor of

10 the Wastewater Treatment Division. The Productivity Incentive Fund Overght Committee shall

11 prepare an anual reprt on the management ofthe fund. The fund shall be audited on an anual

12 basis. In addition to employee payouts, as referenced in Aricle 23.2, the distrbution ofthe fuds

13 may include, but not be limited to:

14 · Increaed anual pay-outs to employees,

15 · Investment in employees through trining and other employee development

16 programs,
17 · Award and recognition program,

18 · Reserve fud, and

19 · Other activities consistent with achieving the goals of 
the Productivity Pilot

20 Program.
21
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1 ARTICLE 24: CONTRACTING OUT

2 The County shall first consider TEA employees to perorm all work, regarless of 
the size of

3 the contract, and shall not contrct out work that is perormed and consistent with work covered by

4 membe of the Assoation if the contrcting of such work eliminates represented positions. In the

5 ca of circumstances that are beyond the control of the County that could not reaonably have bee

6 foreee, and for projects that the County is not reaonably able to provide the necessa tools,

7 employees, or equipment to peorm work in a timely and cost effective maner, the County shall be

8 allowed to enter into temporar contract argements. Pòor to a layoff for lack of work, the County

9 and the Assciation wil enter into a dialogue with the objective of avoiding the layoff The County

10 wil recl work assigned to consultants in order to avoid the layoff if 1) the work can be done by

i 1 TEA employees and 2) the recll can be done in a maner that does not compromise quaity, schedule

12 and the overall business nees of the body of work or the project being recalled.
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1 ARTICLE 25: SAFTY STANDARS

2 The County and its employees value a safe working environment and recognize thei mutu

3 obligation to maintain safety stadards. The County shall adopt and enforce a progr in accrdace

4 with applicable state and feder laws and regulations. The County may create and enforce safety

5 stadards above those reuired by law, provided that nothing in this Arcle waives TEA's rights to

6 collectively bargain. The County shall supply and maintain safety-related items and equipment as

7 required by law or Deparent or Division policy or directive.
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1 ARTICLE 26: SPECIAL CONDITIONS

2 26.1 Authoried Leave Due to Inclement Weatber or Safety Concerns.

3 A. Admistrtive offce and operations of the County will remain ope durg

4 inclement weather unes dir~ted otherise by the Executive or respetive deparent direcor.

5 Deparent directors should make every renable effort to contact the Exective or Deputy County

6 Executive pnor to closing a deparent, facilty or offce.

7 B. Where a deparent director offcially closes opertions in hisler deparent

8 because of advere weather conditions, or orders employee to leave the premises becuse of safety

9 conces, all non-essential employee who are scheduled to work wil be paid for the normally

10 scheduled workday. This applies to affected overime exempt as well as hourly employee.

11 1. Employees who previously requested and have bee approved for tie off

12 (e.g., vacation or sick leave, compensatory time-off, leaves of absence) wil have hour deducted from

13 their accrals as approved.

14 2. Temporar (other than provisional, probationar, and term limited

15 tempora) and par-time employee wil be paid for hours actually worked.

16 3. Essential employees who are scheduled to work but do not because of

17 adverse weather conditions may use accred vacation or comp time (hourly employees), or acced

18 vacation or executive leave (FLSA exempt employees), or the time wil be charged as leave-without-

19 pay for the scheduled work day. A deparent director or designee shall make the detenination as to

20 which employees are essential and, consequently, which employees are required to reprt for work

21 despite emergency conditions.

22 C. Where a deparent, offce or facilty remains open but weather conditions prevent

23 an employee from reporting to work, the following wil apply:

24 1. The employee wil notify his or her superisor as soon as possible.

25 2. The employee may request, and the Section Manager/designee may

26 approve, the use of compensatory time, vacation time, or leave without pay to cover absece due to

27 inclement weather. Sick leave may not be used to cover absences due to inclement weather.

28 26.2 Automobile Reimbursement. No employee shall be required as a condition of

Technical Employees Asociation (Wastewater Treatment Division, Departent of Natural Resources & Parks, Staf
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1 employment to provide a penal automobile for use on County busines. Any use of a penal

2 automobile for County business shall be mutually agree to by the County and the employee and shall

3 be reimbursed at the rate established by the Interal Revenue Serce.

4 26.3 Transit Passes. Ali employee covered under this Agrent shall reve an anua

5 trit pass entitlng the holder to nde without payment of far on public tranporttion operted

6 under the County's authonty. In addition, such employees shall be entitled to use the trit pas to

7 nde without payment of fare on public tranportation seces opeted by or under the authonty of

8 Sound Tranit, Pierce Trasit, Kitsap Transit, and Communty Trasit, subject to agreeents with

9 such agencies as may be entered into by the County Executive.

10 26.4 Defense and Indemnification. Whenever an employee is named as a defendat in a

11 civil action ansing out of the peronnance ofthe employee's duties and is acting withn the scope of

12 employment, the County shall, at the wrtten request of the employee, furnish counel (or, solelyat

13 the County's discretion, reimburse the employee the cost oftheir pnvate counsel) to represent the

14 employee to a final detennination of the action, without cost to the employee. and indemify the

15 employee from any damages ansing from such action or proceeding as consistent with the County

16 Code, chapter 4.13.
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1 ARTICLE 27: RETIREMENT

1. All eligible employee shall be covered by the Public Employee Retirement System.

3
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1 ARTICLE 28: PROMOTIONS

2 The County and the Association agree to develop and maintain a promotional system that wil

3 allow employees to be promoted to job classifications within employee' own bargaining unt

4 depending on their demonstrted skils, knowledge, and the availabilty of 
higher level work and

5 fuding. The benefits to the employee and the organization include the following:

6 · Increaes effciency and effectiveness by retaining trained and qualified employees

7 · Promotes a productive, high quaity work environment

8 · Provides employees with caeer grwt opportities within the Wastewater

9 Treatment Division

10 · Enhances employee morale

11 The County and the Association have the following shared interests for fillng vacacies of

12 positions represented by the Association:

13 · Hiring the most qualified candidate to fill the position

14 · A quick and fair process
15 · Promoting from within
16 Management will determine staffng requirements based on an analysis of 

the business needs.

17 When new staffng positions are created or vacant positions are to be filled, it will be adversed to the

18 employees represented by the Association. Employees shall complete and submit all requested

19 application materials by the required application deadline.

20 Vacancies may be adverised simultaneously to the employees represented by the Asiation

21 and those outsiqe the Association in the interest of effciency. Application materials wil be reviewed

22 to identify those bargaining unt candidates who meet the minimum qualifications of 
the positions

23 based on the "qualifications" and "special necessar requirements" listed on the job bulletin. The

24 highly qualified candidates are those who meet the "highy desirable" and/or "desirable"

25 qualifications listed on the job bulletin. From this group, management wil interiew a minium of

26 thee (3) highly qualified candidates before considering outside candidates. If 
there are fewer than

27 three (3) highly qualified cadidates represented by the Association, management may also consider

28 the outside candidates. The most qualified candidate will be selected.
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1 An employment list which has been created for one or more vacancies may be used multiple

2 times within six months of its initial creation. Otherise, a previous employment list may not be

3 reused for future vacancies.
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1 ARTICLE 29: BENEFIT PLAN

2 Employees shall receive heath cae benefits under the County's Heathy Incetives™

3 Progr as detled in the pares' Memorandum of Agreeent (executed December 4, 200),

4 attached hereto as Appedix C.

5 Full-time regular, par-time regular, provisional, probationar and ten-limited tempora

6 employees and their spouse or domestic parner, each of their dependent children, and each of the

7 dependent children of their spouse or domestic parer shall be eligible for the medca, dental, life,.

8 disability, and vision benefits provided for in this section (to the extent such benefits are available

9 though insurer selected by the county).
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22
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i ARTICLE 30: DURTION

2 Ths Agreeent shall becme effective upon fu and final ratification and approval by all

3 formal requisite mea by the Metropolitan King County Council and the King County Exective and

4 shall be in effect July 1. 2005 thugh June 30. 2008.
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z. dayof C3~~ , 2007APPROVED this

Br-~
King County Exective

For the Association:

~ ~~
Roger rowne. President
Technical Employees Association
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1 APPENDIX B
2 Pursuat to Secion 1.3 of ths Agreement, the paries agree that the following provisions of

3 the King County Personnel Guidelines (2005) are preempted by the ter of ths Agreeent:

4

5

6

7

8

9

10

11

12

13

14

Preble/isclaimer

Section 1.3

Chapter 4

Chapter 5

Sections 6.5, 6.6, 6.9, and 6.13 - 6. I 5

Chapter 9

Sections I 1.1, I 1.2, and 1 1.4

Sections 12.3 - 12.5

Sections 14.1, 14.2, 14.4-14.6, 14.9 - 14.13, and 14.15.

Section 15.3

15

16

Chapter 16

Chapter 17

Chapter 18

Section 19.4

17

18

19

20

21

22

23

24

Chapter 22

25

26
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1
Albiht)t ~Union c~ W4Binder: 428 WAGE ADDENDUM A

TECHNICAL EMPLOYEES ASSOCIATION
Departent of Natural Resources Parks. Sta

PeopleSoft
Job Class Job Class

Code Code New Class TItle Range.
4200100 421112 Administrtive Ofce Assistant 29
4201100 421214 Administrtive Soealist I 33
4201200 421324 Administrtive Spealist II 37
4201300 421415 Administrtive SDealist II 41

4201400 421511 Administrtive Speialist IV 46
281000 281109 Administrtive Staff Assistant 48
2810100 281209 Administrtor I 50
2810200 281307 Administrtor II 56
7320200 734508 Applications Develooer-Joumev 60
7320400 734708 Applications Develooer-Master 70
7320300 . 734608 Applications Developer-Senior 65
2131100 214109 Business and Finance Offcer i 53
2131200 214213 Business and Finance Offcer II 58
2131300 214308 Business and Finance Offcer II 62
7114300 712302 Capital Proiect Manager i 55
7114400 712402 Capital Proiect Manager II 60
7114500 712502 Capital Proiect Manager II 67
7114600 712602 Capital Proiect Manager iV 70
7117100 715102 Constrction Management i 53
7117200 715202 Constructon Management II 58
7117300 715302 Construction Management II 63
7117400 715402 Construction Management iV 67
7117500 715502 Construction Management V 70
7117600 715603 Construction Management Vi 73
2215100 223802 Contrct Specialist i 56
2215200 223902 Contrct Specalist II 61

4300100 431208 Customer Servce Specialist i 32
4300200 431312 Customer Servce Specialist II 36
7118100 716002 Designer i 43
7118200 716102 Designer II 47
7118300 716202 Designer II 52
71184 716303 Designer iV 54
7118500 716402 Designer V 59
7322100 735108 GIS Spealist-Entry 55
732200 735209 GIS Speialist-Joumev 60
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Binder: 428 WAGE ADDENDUM A
TECHNICAL EMPLOYEES ASSOCIATION

Departent of Natural Resources Parks. Staff

Union Code: W4

PeopleSoft
Job Class Job Class

Code Code New Class Title Range*

732240 73548 GIS Soecialist-Master 70

732230 735309 GIS Specialist-Senior 65

7119100 717002 Proiect Control Enaineer I 54

7119200 717102 Projec Control Enaineer II 59

7119300 717202 Project Control Enalneer II 63

711940 710303 Proiect Control Enaineer IV 67

2441100 243110 ProiectlProaram Manaaer I 53

2441200 243212 ProiectlPraram Manaaer II 58

2441300 243312 ProiectlProaram Manaaer II 63

2441400 24304 ProiectlProaram Manaaer iV 68

2634100 26402 Real ProDert Aaent i 49

2634200 264902 Real ProDert Aaent II 55

2634300 265002 Real ProDert Aaent II 61

263400 265102 Real Prooert Acent iV 67

7116100 713602 WasteWater Enaineer I 54

7116200 713702 WasteWater Encineer II 59

7116300 713802 WasteWater Enainer II 63
7116400 713902 WasteWater Enaineer iV 67

7116500 714002 WasteWater Enaineer V 70

7116600 714103 WasteWater Enaineer Vi 73

1075200 108903 Water Pollution Control Maintenance Manaaer 75

2430100 242102 Water Qualitv P1anner/Proiect Manaaer i 53

2430200 242205 Water Qualitv Planner/Project Manaaer II 58

2430300 242305 Water Qualitv Planner/Project Manaaer II 63

2430400 242404 Water Qualitv Planner/Project Manaaer iV 68

* All salary ranges are on the King County "Squared" Salary Schedule.
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MEMORAUM OF AGREEMENT

Regardig

Health Benefits

For Repreted Benefits-Eligible Employee with the

Wastewater Treatment and Trait Divisions

By and Beteen Kig County and

Technca Employees Assoiation

Whereas, the pares have barganed in good faith regarding heath ince beefits for 200,

the paeS hereby agee as follows:

1. Th health car plan in effect for 2005 will be offered for 2006. Speifcaly, ther will be
thee medca plan - the KigCare Basic, the KigCa Prferred and the Group Heath plan
tht will be offer to all benefit-eligible employee under the tes set fort in ths
Agent.
Dung the bargaig for succr agments coverig all four TEA-reprente bagaig
unts~ the County wil offer thes sae or substatially simlar plan as well as the
opportty to pa~ate in the welles asesent an individua action plan porton of the
Healthy Incentivess Progr. As son as practicale afr a raed contrt or an inte

arbitrtion award, employees will be placed on the new benefit plan at the level eaed in
2006 as set fort in Pargraph 17. Pending placeent into th approprat level, employees
will rema on a substatially simar plan to the heath plans curntly in effect.

2. Effective Febru i 8, 200, benefit-eligible employee will begi parcipati in the
Healthy IncentivessM Prgr to determne their out-of-poket expens levels for 2007 as
provided in Pargrh 17 of ths Agrement. Effective Janua 1.2007, benefit eligible
employees will parcipate in the program to determe their out-of-pocket expens levels for
2008. In 2008, benefit-eligible employees will parcipate in the prgr to dete thir

out-of-poket expense levels for 2009.

3. The Heathy IncentivesSM Progr effective Janua i, 2007 thugh Decber 31, 2009,

wil have the followig components:

· Th will be tw benefit plan: KingCare (a preferred provider option) and Grup Heath

(a heath maitenace orgazation). For eah benefit plan, there will be th levels of
out-of-poket expnses: a low (gold level), medum (silver) and higher (bonz).

· The out-of-pocket expnses associated with each of the thee levels for the two plan are
set fort in Atthmeit A to ths Agrement.

Technical Employ Asocioion- (424) Wastewer Treatment Division, Depatment o/Natual Resou &
Parie, Staf an Supervisor Units

Technical Employ Association - (425 J Departmen o/Tranportation - Staf and Supeisors
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· Effective Janua 1, 2007, the copay for emergency rom sece shal inas to

$100/visit (waived if adtted) on both th KingCa and Grup Health plan. Ths coy
incr shall apply to each out-of-poket expee level in eah of the two plan.

· In addition to the out-of~pocket expe, the plan wil have a benefit acss fee of$3S
per month Ths fee shal apply only to beefit-eligible employee coverig a spus or
domestic paer on the COlmty'S pla when th spusdomesc parer ha acss to
medica coverage though hisler employer. Ths fee sh not apply to employee whose
spusdomestc paer is also a Kig COlmty employee. The fee wi be as thug
reguar payrll deduction in two equa pars ($ 17.50) in the fit two pay periods of eah
month To the extent alowable by law, the fee will be deduced pr-ta.

4. Defiition of Completion for Earing Gold Out-of-Poeket Expense Level

The following defi what is completion for th pur of ea the gold out-of-poket

expns leveL. The tietble for completon for the purse of eaing the gold out-of-
poket expens level for 2007 is set fort in Parh 17.

a) Curent EmDlovee

Benefit-eligible employees on the payrll as of Janua 1 of eah calendar yea ar
reuied to complete the wellness asent and pacipate in an individua follow-up
progr.
Benefit-eligible employee who ta the welles asment by Janua 3 i an
complete an individual action plan by June 30 will be eligible for the gold out-of-poket
leveL. If an employee cover a spusdomesc parer on th medca pla, the
spousdomesc parer must also tae the welless asent by Janua 3 i and

complete an individua action plan by June 30. For purse of ths Agreement, an

employee will be considered to have completed their individu action plan and in tu

quaify for the gold out-of-poket expns level by tang the spifc actions asiat

with their risk profile outlined below.

Basd on the data provided in the wellnes asssment, Hars HeathTrends. Inc. wil
assign employees and spusedomesc parers who tae the welles asment one of

th risk profies: 10w. moderae, or high. Completion requiements to att the gold

out-of-poket expens level ar as follows:

· Low Risk Profile Parteipants: Fil out an online or papr log of activities for eight
(8) weeks and retu the completed log to Hars HeathTrends. Parcipation mus
commence no later than Marh is and the 10g mus be retued to Hars HeathTrends
no later than June 30.

· Moderate Rik Profile Parteipants: Accept at lea th (3) coachig telephone

caIs frm a heath coach at Hars HealthTrends for a penod of at lea niet (90)

days. The 9O-day time period begi with the first coachig caL. The 90-dy peod
-Tech1ï-eôfEiplojes Association -£424) Wastewter Treatment Division. Depatment o/Natual Resoucø cl
Parie, Staf an Supisor Units
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wi be extended as neeed mitil the parcipat parcipats in the coaching cas.

Parcipation mus be commen no later than Marh 15 and the th (3) coachig
cas over a perod of at leas 90 days mus be complete no later than June 30.
Modere nsk prfile membe wil be eligible and encomaged to reive an additiona
the month of coaching at no expe.

. High Rik Prrde Partcipants: Accpt at lea th (3) coachig telephone cas

frm a heath coach at Hars HeathTreds for a penod of at lea ni (90) days.

Parcipation mus be commenc no late than March 15th and the thee (3) coachig
cals over a perod of at lea 90 dJys must be completed no late than Jun 30th. High-

risk profie membe will be eligible and encoured to reive an additiona nie
month of coachig at no expens.

No other penaiz actions ar requied of parcipants other th thse identied
abve.

b) New Hires

Employee hired or who become benefits-eligible af Janua 1 of each calend yea
ear the gold out-of-pocket expnse level by completig the wellnes asessment with
foureen (14) days of attndig New Employee Orentaon. Their spousdomesc
paer mus alo complete the welless asssment within fouren (14) days of 

th
employee's attendance at New Employee Orentation for the covere famly membe to
reive the gold out-of-poket expens leveL.

e) Effect of Addi2lroDDinl! a SDOuse/omestic Parter after January i of eaeb vear

. Adding: If an employee adds a spouse/domesc parer afr Janua 1 of any

caenda yea, the spusdomestic paer will automacaly reive beefits at the
employee's eared out-of-poket expense level for the reaider of th beefit year.

. Dropping: If an employee drops a spusdomestc par afer Janua 1 of any
calendar yea, the employee will rema at the out-of-poket expe level both .

employee an spusdomestic parer had eaed for the reaider of the benefts
yea.

d) Return from UnDaid Leave of Absence

An employee who re to work frm an unpaid leave of absence in excess of th
days and who has exhused hisler FML and KC FM leave entitlement will be
trted as a new hi (and covere under the rues set fort in pargrph 2(b) abve) whn
the employee retu to active sttu.

e) Out Ont of Medca Return2 to Medical Insurance Covera2e

Employees who ar retung to County medca plan afr having opted out of medca
ins will be plac in the out-of-poket expens level tht they eaed for that

Technic Employ Association - (424) Wasewer Treament Division, Depatm of Nahal Raoies &
Parie, Staf an Supisor Units
Technic Emloye AS3iation - (4251 Depatmnt o/Tranportation - Staf an SUpeÏ80T
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benefit year. If they are coveng themselves and thei spousdomestic paer, thy wil

be placed at the out-of-poket expe level tht both the employee and the
spdomestic paer eaed for that year.

f) COBRAetiree

Any employee who purha the plan as a reee or a parcipant who purcha the plan
under COBRA wi be. eligible for the sae out-of-poket exp level as they ha

ear while in acve emloyment.

5. Criteri for Earning Siler Out-of.Poeket Expense Level

Employe who tae the wellnes asssent by June 30 but who do not complete an

individua action plan will be eligible for the silver out-of-poket expse leveL. If an
employee cover a spuse/domesc paer on the medica plan the spusdomesc paer
must also tae the welless asent by Jun 30 for both to be eligible for th silver out-of-
poket expens leveL.

6. Criteri for Earning Bronz Out-of-Pocket Expense Level

Employee who do not tae the wellDes assment by June 30 will be eligible for the
brnz out-of-poket expee leveL. If an employee cover a spusdomestic paer on th
medca plan and the spusdomestic paer doe not tae the welles assment by Jun

30, both the employee and the spousdomestic paer wil be eligible only for th bronz

out of poket expse leveL.

7. Appeals

At the end of July, Has HeathTreDds will provide report determining the completon of
the wellness asments and individua aCion pla by emloyees and their
spouses/domesc parers. Employees who disaee with the rert may ap th
deteintion dictly with Har HeathTrends durng the month of Augu Employees

may also reques a review and preent any supportg documentation to the Kig County
Benefits and Rement Oprations Secon (BROS) of the Finance and Business Opons
Division of th Deent of Executve Serce. Either the Union or BROS may brig an
issue reuig reluton to a Labor Management Insce Commttee tht the County an

TE wil form to review and derme if fuer action, includin referr to a diert

forw, is appropriat.

8. WeDnes Asesment & Personaliz Follow-up Programs

Completion of the welless asessent and peonal follow-up progr sh be done on
employees' own (i.e., non-work) tie; non-work time includes employees break and lunch
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peod as well as before and afet work. Employees may use County-issed equipment suh
as computrs and phones to complete their wellness assesment and follow-up progr.

9. The paes acknowledge tht improvements and imiovations in the heath cae delivery
sysem may occu durg the term of ths Agrment tht will improve the plan design and
supprt the progr goals, which ar to improve the heath of employee and their faies

and to decrea the increas cost of heath inurce beeen 2007-2009 by one-th. Th
paes agr th new featu may be added durg the ter of ths Agreement to improve
the plan design and to support the progr's goals. The paes fu agree tht, upon
mutu ageement, the plan may be modfied to tae advantage of improvements and
inovations consistent with th pro goals. In addition, the C01Uty will develop meth
of monitoring the progr's progr in meetig its over goals. If the progr is not
havig the desired effects, the paes ag to exlore and implement effective plan design
chages to improve the progr's sus.

10. Confidentiality of Information

Employees may be reuir to complete the release set fort in Attchment B to th
Agreement to allow for the development of an employee's individua acton plan All

individual heath informaton collecte in any of the health car progr outned herein
will be held by a vendor ext to the County in acrdce with stct aderence to the
Heath Insce Portbilty an Accuntailty Act (l AA) gudelies, regarles of
whether the vendor(s) are cover entities under HI AA. For pur of ths Agrent,
the individualy identiable inormaton frm the Wellness Asent and individu acon
plan will be consider protete under HI AA. Employees do not have to aner ever
question on the wellness assement Howeer, they ar encoured to aner as may
questons as possible so Hars HeathTrends can provide an approate individua action
plan.

11. Dental & Vision Insurance Benefits

'Th pares agre to extend the curnt plan design without chaes in coverae durg th
temi of this Agrent. The County reta the right to chage plan adsttors, ba
upn competitive biddig prcedures.

12. Reti

The paries agree tht for the durtion of ths Agrment retiee will contnué to have
av¡¡lable, under the sae conditions tht exist presetly, the sae plans as offere to active

employees. The County will explore possible parcipation by res in some or al as

of the Heathy IncentivessM Progr.

Technical Employe Asociation -(424) Wastewater rrãtmë:'ijjiVion,'ïiëp¡ïm-n-OïÑabdoiResOies-¡
Parks, S/qf an Supeisor Units .
Technical~ploy Asociation - (41j) Deartment olTranpota/ion - Staf an SuprYisors
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13. VEBA

Effectve Janua t, 2007, bargainig units may opt into pacipation in the Volunta
Employee Beneficiar Assiation (VEBA), which is a ta-exempt trt authonzed by

Inter Revenue Code Setion 50 i (c )(9). The County's understadig is th if a bag
unt opts to pacipae in the VEBA, al employe in positions cover by the barai
unt must pacipate. If the Inter Revenue Servce coe allows for invidua choice suh
right to choice sh be included as pa of the VEBA plan offere

If a retig employee is in a barganing unt th ha opted to parcipate in the VEBA plan
the County will trfer fuds equa to tht parcipatig employee's cah-out of eligible,
compeble sick leave ta-fr to a VEA trst accunt on th employee's behaf at hisler
retiment. These fuds will be trferr to the VEBA trt acCOWlt in lieu of the reguar

cah-out to the employee, not in adition to the reguar cah-out, subsuent to any
individua choice set fort abve.

The paes agee to reopen ths Agrement in the event the Intern Revenue Servce alte
its VEBA plan rues.

14. Total Agreement

This Memoradum of Agreement comprise the enti Agrement of the paes with re
to the matt covered herin, and no agment, statement or promise mae by any pa
th is not included with ths memoradum shal be bindng or valid. Th Agrent may
be modfied or amended only by a wrtten amendment execed by all paes heeto. Th

pares agree th this is pa of overal baaing on successor agrments. TE do not
agr by ths Agrent to be plac on the benefit plan unti and uness there is an
agrent or an awad to that effec. However, TEA does agee to the contour of the pla
and the eligibilty reuirements set fort herin. Ths Agreement may not be us as
evdence at any intees arbitrtion tht TEA ha accte placment on the plan

is. Severabilty

The prvisions of th Agreement are intended to be severable. If any te or proviion of

ths Agreement is deemed ilegal or invald for any rean, such iUegality shal not afect th

validity of the remaider of ths Agrement.

16. Term of this Agrement

This Agreement shal be in effectve from Janua t, 2006 though December 3 I, 2009.

Technical Employ Associaion -(424) Wtutewter Treatmen Division, Depaen o/Natial Re3OWces &
Parks, Staf an Supeisor Units
Technical Emples Associaion -(425) Depaen o/Transportation - Staf an Superisors
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17. Timelie for ~ompletion for the puroses of earning the gold level of out-of-pocket
expnses for 2007

Effectve Febru 18, 2006, employee may begi completig the weUnes asent. If

an employee and cover spusdomestic paer have complet the wellnes asent
by March 6, 2006 on line (or by Febru 24 ifby papr) and complet thei indvidua
acton plan (plan as desbe in Parph 4 above) by July 3 i, 2006, the employee wi
be eligible for the gold level of out-of-poket expens.

Employee and their cover spouses/domestic paer have unti July 3 i, 200 to complet
th wellness asseent to be eligible for the silver level of out-of-poket expenss.

For Technca Employees Assoiation:

.;~~ . ~E i2Cltr 1t~a.
President l

~~ /tø. /i '
Date I ,/

For King C01.ty:

1:i)4/ól
Date I i

Technical &pï;yASsociation -1424) Wastewer Treatmen Division, Deportment o/Natual ResOUfU &
Parlu, Staf and Supor Units
Technical Employ Associaion -(425) Depament o/Transportation - Stoff an Supeisors
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